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Vice Chancellor’s Preface 

 
 

 
 
During the period 2008/2009 the University continued to implement activities stipulated in its Five Year 
Rolling Strategic Plan 2008/2009 to 2012/2013. The implementation of the 2008/09 to 2012/2013 FYRSP 
started on 1st July 2008 and in August 2009 the first annual review of the strategic plan was undertaken. 
The progress reports of the implementation were received from each of the University Units. The progress 
reports were used to assess the progress made in each Unit and the University and facilitated the rolling 
forward of the activities.  
 
In 2008/2009 the MUHAS student output for the various diplomas, undergraduate and postgraduate 
programs increased by 13% compared to 2007/2008. The attrition rate decreased to zero and no student 
was discontinued compared to the previous year during which 0.4% (5) students were discontinued from 
studies on academic grounds.   
 
MUHAS continues to increase its academic programs most of which are demand driven to meet the 
National requirements for specialized training. During the reporting period the academic programs 
continued to grow and an increase of 2.8% in academic programs was registered, compared to 2007/2008. 
 
The University continues to train academic staff at different levels of education. During the reporting 
period a total of 52 academic staff were on training with 37 registered for PhD programmes and 15 staff 
registered for Masters Programs.  
  
MUHAS as an institution of higher learning has a responsibility to contribute to the creation of knowledge 
through research. During the reporting period the University had 37 research / program links and 67 
research projects. The number of research/program links increased by 48% in the year 2008/2009 
compared to 25 research links in 2007/2008. MUHAS has been in the forefront in carrying out research in 
the country the results of which continue to guide the management, control and prevention of major 
diseases, inform policy reviews and formulation. 
 
Dissemination of the research findings through publications in peer reviewed journals; presentation in both 
local and international conferences, writing of books and book chapters is part of the University 
responsibilities of exchange and sharing knowledge with the scientific as well as the general community. 
During the reporting period 183 publications were produced. 
 
In response to the higher Education policy to expand student enrolment, MUHAS has been actively 
engaged in planning for the development of the new campus at Mloganzila which will facilitate expansion 
given the current limited space at Muhimbili campus. During the reporting period the evaluation of 
properties of people in the area was undertaken. The Government is processing funds for compassion for 
1919 people amounting to Tsh 8,067,704,700.00. In addition to that the Government has made advanced 



 xi 
 

progress in securing a promised loan of USD 65 million from the South Korean Economic Development 
Cooperation Fund (EDCF) for the construction and equipping the University teaching hospital.   

  
To support teaching and learning activities the University completed two lecture theatres each with a 
capacity to accommodate 350 students as well as an office block with a capacity to accommodate 84 staff. 
The full utilization of these facilities is now in effect following commissioning of the 1000KVA 
transformer to increase electricity supply to the linked buildings.  
 
During the reporting period the University initiated major infrastructure development activities. Of 
significance is the construction of the Chole road hostel cafeteria which will accommodate 600 students as 
well as a security fencing wall for the facilities at Chole. These works will be completed in December 
2009. Preliminary rehabilitation of the student hostels at Muhimbili campus was also undertaken and 
completed during the reporting period. The works included carpentry, electrical system corrections, 
revamping of the plumbing system and general painting. Additional infrastructure development activities 
which are ongoing include landscaping, construction of packing areas, correction of the sewerage system, 
minor renovation works of the administrative and academic facilities and the general painting of these 
buildings. 
 
The University was able to upgrade the internet bandwidth from 512 kbps / 256kbps ((down/ up) to 1024 
kbps / 512kbps ((down/up). Installation of the equipment acquired from LIPHEA in the previous year was 
completed thus increasing substantially the quality of the MUHAS Local Area network.  
 
MUHAS acknowledges the strong support from dedicated staff, Government and development partners. 
We thank them and look forward to even greater support during the construction of the new campus at 
Mloganzila.  
 
On behalf of the MUHAS management, I wish to thank the Directorate of Planning and Development for 
facilitating production of this report.    

 
 
 
 
 
 
 

Professor Kisali Pallangyo 
Vice Chancellor  
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1.0 Introduction and Background 

This is the sixth institutional annual report but it is the second annual report of Muhimbili University 
of Health and Allied Sciences (MUHAS) since it came into being on 28th March 2007. 
 
The year 2008/09 was the end of the 2006/07 – 2008/2009 triennium. During this period new Deans, 
Directors and Heads of Departments were appointed. The new triennium effectively begun on 1st 
August 2009 with new Deans for the Schools of Medicine, Pharmacy, Dentistry and Nursing. New 
Directors were also appointed for the Directorates of Postgraduate studies, Institute of Traditional 
Medicine (ITM) and Information communication Technology (ICT). The ending triennium also 
ushered in a new directorate, the directorate of undergraduate studies and its newly appointed 
Director. The continuing Deans and Directors are the Dean of Public Health and Social Sciences, the 
Directors for the Directorates of Continuing Education and Professional Development, Research and 
Publications, Planning and Development (Muhimbili and Mloganzila Campuses), Library Services 
and the Director for the Institute of Allied Health Sciences. 
 
 This annual report highlights progress in academic programs, student enrolment, student outputs, 
examinations and human resource development. The report presents highlights of achievements from 
schools, academic institutes, directorates and the Institute of Traditional Medicine. It also presents 
the research programs, consultancy and public service activities undertaken by the various units at 
MUHAS.  
 
The report presents data and information for the different stakeholders to use in planning and 
effecting change in the various units of the institution. You are therefore encouraged to read it 
analytically in order to inform the unit plans and activities.  
 

2.0 Vision and Mission of the University  

 2.1 Vision 

To become a centre of excellence for training of health professionals, quality research and public 
service, located in a spacious area with a state of the art University hospital, conducive learning and 
working environment and sustainable resource generation.  
 
2.2 Mission 

To seek for quality health for the Tanzanian population, through education, training, research and 
health services for attainment of equitable socio-economic development. 
 
2.3 Functions of the University 

The functions and activities of the University are guided by the following components of the mission 
as stipulated in the Charter that established the University.  

 
1. To provide in Tanzania a place of learning, education, research in health sciences and 

through these provide service of a quality required and expected of a University institution 
of the highest standard and maintain the respect for scholarship and academic freedom. 
 

2. To prepare students through regular and professional courses in the fields of health and 
allied health Sciences for degrees, diplomas, certificates and other awards of the Muhimbili 
University of Health and Allied Sciences.  
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3. To contribute to the intellectual life of Tanzania, to act as a focal point for its cultural 
development and to be a centre for studies, service, and research pertaining to the interests 
of the people of Tanzania 
 

4. To be the main producer of key policy makers, experts and personnel in the health sector. 
 

5. To be a catalyst in the health sector reforms through conducting relevant research and 
educating the public in health related issues 
 

 

2.4 University Academic Programmes 

The University academic programmes have continued to grow reflecting the development of the 
institutional professional technical output. During the reporting period the University established two 
new academic programmes. The developed programs are demand driven in response to the national 
needs for specialized professionals. The new programmes commenced in the academic year 
2008/2009. Currently the University has 73 academic programmes as listed in table1. 
 
The number of academic programmes has been increasing consistently over the past five years from 
28 in the year 2004/05 to the current 73 programmes. Figure 2 below shows the general trend of the 
number of academic programmes established since 2004/05 to 2008/09. 
 
 

 
Figure 1: Academic Programmes 

 

 

Table 1: Academic Programmes since 2002/03 - 2008/09 
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Name of the 
School 

Old Programmes New Programs 

Medicine BMLS Parasitology 
BMLS Microbiology & Immunology 
BMLS Haematology & Blood Transfusion 
BMLS Clinical Chemistry 
BMLS Histotechnology 
BSc Radiation Therapy Technology 
MD  
MSc. Anatomy 
MSc. Haematology & Blood Transfusion 
MSc. Cardiology 
MSc. Nephrology  
MSc. Neurology 
MSc. Pulmonary Medicine 
MSc. Clinical Pharmacology 
M.Med Radiology  
M.Med Anaesthesiology  
M.Med Haematology & Blood Transfusion 
M.Med Histopathology 
M.Med Internal Medicine  
M.Med Microbiology & Immunology 
M.Med Obstetrics/Gynaecology 
M.Med Ophthalmology   
M.Med Orthorpedics/Traumatology   
M.Med Paediatrics & Child Health  
M.Med Psychiatry   
M.Med Surgery   
M.Med Otorhinolaryngology  
M.Med Anatomical Pathology 
MSc. Neurosurgery 
PhD 

MSc. Biochemistry 

Pharmacy B. Pharm 
M. Pharm Hospital and Community 
Pharmacy  
M. Pharm Clinical Pharmacy 
M. Pharm Industrial Pharmacy 
M. Pharm Quality Assurance and Quality 
Control 
M. Pharm Medicinal Chemistry 
M. Pharm Pharmacognosy 
M. Pharm Pharmaceutical Microbiology 
PhD 

MSc.  Pharmaceutical 
Management 

 Dentistry 
 

Doctor of Dental Surgery 
M. Dent. Oral Surgery 
M. Dent. Oral Pathology 
M. Dent. Restorative Dentistry 
M. Dent. Public Health 
PhD 

 

Nursing Diploma in Nursing 
BSc. Nursing 
BSc. Nursing (Management) 
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Name of the 
School 

Old Programmes New Programs 

BSc. Nursing (Midwifery) 
MSc. Critical Care and Trauma 
MSc. Mental Health 
PhD 

Public Health 
and Social 
Sciences 

BSc. Environmental Health Sciences 
MA Health Policy and Management 
Master of Public Health (MPH)  
Master of Science in Tropical Diseases 
Master of Science in Parasitology 
Master of Science in Applied Epidemiology 
Master of Science in Epidemiology and 
Laboratory management 
Control (MSc.TDC) 
M.Med Community Health  
PhD 

 

Institute of 
Allied Health 
Sciences 

Advanced Diploma in Dermatovenereology, 
Advanced Diploma in Medical Laboratory 
Sciences,  
Advanced Diploma in Nursing education 
Diploma in Environmental Health Sciences 
Diploma in Diagnostic Radiography 
Diploma in Medical Laboratory Sciences 
Diploma in Orthopaedic Technology 
Diploma in Pharmaceutical Sciences 
Diploma in Prosection 
Diploma in Nursing 

 

 
2.5 Student Admissions 

2.5.1 Diploma Students  

During the reporting period 279 diploma students were admitted in various MUHAS diploma 
programs this is 22% decrease compared to 358 students admitted in the year 2007/2008. The current 
enrolment is 662 diploma students of which 362 are males and 300 are females. This means that 
female students represent 45.3% of the total. At MUHAS the diploma program admission seem to be 
in line with the national agenda of gender balance. 
 
2.5.2 Undergraduate Students 

The number of students admitted during 2008/09 into all undergraduate programmes was 360 
this is an increase of 24.2% compared to 273 students admitted during 2007/08. In 
2007/2008 a total of 913 candidates applied for admission in MUHAS undergraduate 
programmes of Medicine, Pharmacy, Dentistry, Nursing and Public Health of these only 
29.9% were selected for admission, compared to 360 (29.1%) students selected out of 1236 
in year 2008/2009. It should be noted that, the majority of the applicants were qualifying; 
but the capacity to admit was limited. Figure 3 reflects the number of qualified applicants in 
each of the undergraduate programmes and the qualifying admitted candidates. It is notable 
that the number of applicants for admission into MUHAS programs has been increasing over 
the years although MUHAS capacity in terms of staff and infrastructure has not been 
changed appreciably. 
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Figure 2: Applicants Vs Admitted students 

 
2.5.3 Postgraduate Students  

The number of postgraduate students has been consistently increasing from 2003/04 to 2008/09. 
During the reporting period 119 students were admitted in various postgraduate programs. Unlike 
undergraduate students the admissions of postgraduates has been consistently low. However during 
the period under review there was a 20.2% increase over the previous year ( 2007/2008) during 
which 99 students were admitted. This is a significant increase, which may be due to the increased 
awareness of the programmes and popularity of the newly introduced programmes.  
 

2.6 Student Outputs  

2.6.1 Diploma Students 

During the reporting period 206 diploma students completed their studies. Figure 4 below shows the 
trend of diploma students awarded diploma certificates for the past seven years (2001/02- 2008/09). 
There has been no consistent trend in the number of qualifying candidates, however in the year 
2007/2008, 158 students completed their studies, compared to 2008/2009 during which there was a 
23.3% increase in output.  
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Figure 3: Diploma, Undergraduate and Postgraduate Students Outputs 

 
2.6.2 Undergraduate Students 
 
The number of graduating undergraduates has been rising steadily for the past six years from 83 in 
2001/02 to 310 in 2008/09. During the reporting period 310 students graduated from, Medicine, 
Pharmacy, Dentistry, Nursing and Public Health and Social Sciences courses. There was an increase 
of 5.2% in the number of graduates compared to the previous year, (Figure 4 above). This increasing 
trend is attributable to the student enrolment expansion program, improved retention and decreased 
attrition rates. However the rate of increase has not been consistent and it dropped from 12% in 
2007/2008 to 5% in 2008/2009.  
 
2.6.3 Postgraduate Students 
  
The number of postgraduate students completing studies is low (Figure 4 above). During reporting 
period 54 students graduated. There is an improvement compared to the previous year where 50 
students graduated. There is an 8% increase in the postgraduate output which may be attributable to 
the increased recruitment and retention. 
 
2.7 Examination results 2007/2008 

2.7.1 Diploma 

Figure 5 shows the number of diploma students who sat for examination and their performance 
during the reporting period. The results indicate that out of 646 students who sat for examination, 
497 (76.9%) passed at first sitting. Of those who did not pass at first sitting, 121 (18.7%) students 
were referred to supplementary, 3 (0.5 %) students were discontinued and the remaining 25 (3.9%) 
students either absconded or the results were withheld. Compared to the previous year there is a 
slight increase in performance of 6 %. 
2.7.2 Undergraduate 

 During the reporting period 1282 undergraduate students sat for examination. The results indicate 
that, 907 (70.7%) passed at first sitting. Of those who did not pass during the first sitting 209 
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(16.3%) students were referred to supplementary , the results for 144 (11.2%) students were withheld 
due to a number of reasons and  22 students absconded. Compared to the previous year (2007/2008) 
during which 395 (29.5%) students were referred to supplementary, there was an improvement in 
performance of 8.4% and no students were discontinued (Figure 5) 

 
 

Figure 4: 2008/2009 Examination Results 

2.7.3 Postgraduate 

 One hundred and ninety seven (197) postgraduate students sat for examination during the 
reporting period. The results indicate that 145 (73.6%) passed while 42 (21.3 %) students were 
referred to supplementary. Compared to the previous year during which 88.9% of the students passed 
the examination, during the reporting period the performance decreased by 15.3%. The reasons for 
this decrease in performance cannot be discerned from the available information (Figure 5).  
 
2.8 Graduation Ceremony 2008 

During the reporting period MUHAS marked its 2nd graduation ceremony on 13th December 2008 at 
MUHAS grounds. At this graduation ceremony a total of 560 graduants were awarded degrees and 
diplomas including; 197 students who were awarded diplomas, 310 students awarded first degrees in 
MD, DDS, B. Pharm, BSc. Nursing, BScN Midwifery, BScN Management and BSc. Environmental 
Health Sciences. In addition to that 53 graduants were awarded postgraduate degree in Master of 
Medicine, Master of Dentistry and Master of Public Health and one student was awarded a PhD. The 
number of postgraduate graduants increased by 3.9% compared to the previous year where 51 
students graduated. There was a 10.2% increase in the number of graduates for the year 2008/2009  
compared to the previous year. During the reporting period the number of female graduates was 196 
(35%) compared to 168(33%) of female students who graduated during previous year. Compared to 
the previous year there was a 16.7 % increase in the number of female graduates.  
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Figure 5: Diploma, undergraduate and postgraduate student’s outputs by sex 

 

2.9 Student Academic Staff Ratio 

The Student staff ratio is an indicator of the load of the staff which may impact on quality of 
teaching and learning. The ratio is also used to measure the level of utilization of the academic 
human resource at the institution. During the reporting period the student academic staff ratio was 
1:9 similar to the ratio for the year 2007/08 (Table 2). 
 
 
Table 2: Student academic staff ratios 

 
 
 
 
 
3.0 Human Resources  

3.1 Academic Staff by Qualification  

The University is generally one of the institutions with the highest concentration of highly trained 
manpower. Figure 7 shows that the majority of the academic staff members have been trained to the 
level of PhD and masters. During the reporting period the number of academic staff with PhD and 
Masters were 91 and 129 respectively. The first Degree holders were  

 2002/03 2003/04 2004/05 2005/06 2006/07 2007/2008 2007/2009 
Students 1552 1564 1816 2004 1842 2050 2153 
Staff 175 205 211 217 222 235 243 
Student - 
Staff Ratio 

1:9 1:8 1:9 1:9 1:8 1:9 1:9 
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Figure 6: Academic Staff by Qualification 

 

3.2 Academic Staff Development 

The University continued to develop and train academic staff as a preliquisite for higher learning 
Institutions. During the reporting period a total of 53 academic staff were progressing well with their 
studies. 37 were registered for PhD programmes which included 14 females and 23 males. Also the 
University has 15 staff registered for Masters Programmes of which 11 are males and 4 are female. 
 
3.3 Academic Staff Recruitment 

MUHAS has consistently sought and recruited qualifying staff. Due to government freezing of 
employment, recruitment of academic staff at MUHAS from 2002/03 to 2005/06 was limited. 
However in the year 2006/2007 MUHAS was allowed to fill 200 positions for academic staff and has 
consistently sought to fill these positions. During the reporting period 11 academic staff were 
employed. Of these 9 were allocated to the School of Medicine and 2 to the School of Nursing.    
  
3.4 Academic Staff by Age and Sex 

The age distribution pattern for academic staff is skewed to the upper end as depicted in Figure 8. 
The majority (51.4%) of the academic staff are aged between 46 and 60 years, of these 40.3% are 
above 50 years of age, implying that they have less than ten years to reach the retirement age of 60 
years. A more favorable distribution pattern would have been one with the highest number below the 
age of 50 years. The proportion of the younger age group 45 years and below stands at 38% while 
the age group above the retirement age of 60 years make up 10.3% of the total academic staff. It 
should be noted that the University is served by 10.3% workforce of academic staff members with 
ages 61 to 70 years of age. The proportion of females is 26.8% of the total academic staff at MUHAS 
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and the majority of these (64.6%) are aged 50 years and below as opposed to males where 43.8% are 
aged 50 years and below, implying that the majority of the males (56.2%) are above 50 years of age.
   

 
Figure 7: Age distribution for academic staff by sex (2008/09) 

 

3.5 Administrative and Technical Staff Recruitment 

During the reporting period the University employed 15 Administrative and technical staff to ensure 
proper running of the University. Despite this substantive number of employment 7 of the 
administrative staff resigned, 3 retired and 2 passed away. There was therefore no appreciable 
improvement in staff capacity building. 
 

 
 
 
3.6 Administrative and Technical staff by Age and Sex 

During the reporting period the total number of administrative and technical staff at MUHAS was 
334.  The age distribution is approaching the normal distribution pattern and the majority 68% of the 
administrative staff are aged 50 years and below. The age distribution for the administrative staff is 
skewed to the lower end (Figure 9) in contrast to that for the academic staff. The proportion of staff 
(50.3%) in the age group of 45 years and below is almost equal to that in the age group of 46-60 
years (49.7%) and these will retire within the next 14 years. Overall 38.9% of the administrative staff 
at the University are females. 
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Figure 8: Age distribution for Administrative and Technical staff by sex 

 
3.7 Administrative and Technical Staff by Qualification and Sex 

Institutional development and performance is directly related to staff competence which may be 
acquired through relevant training in addition to other contributing factors. It is therefore notable that 
of all the 334 administrative and technical staff at the University only  a small proportion (11.7%) 
are trained to degree level including; 1PhD, 10 Masters and 28 first Degree holders. The majority 
(56.9%) is diploma and certificate holders, of these 20.7% have diploma and 36.2% have certificate 
level of training (figure 10). It is notable that 31.4% have other qualifications which are basically 
below secondary school education.  Of significance, the majority (60.9%) of these are males. 
However, the University has been making efforts to train this group to secondary school level. 
Despite the fact that efforts to train this cadre has not yielded significant output, compared to the 
previous year there is a 51.3 % increase in the number of certificate holders, some of which may be a 
result of the institutional efforts to train this cadre and the motivation resulting from the National 
employment policy requiring everyone to at least have certificate level of training.  
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Figure 9: Administrative and Technical staff by qualification and sex 

3.8 Promotions 

 During the reporting period the Muhimbili University of Health and Allied Sciences Council 
approved the promotion of 7 academic staff to various ranks. Table 3 shows old and new 
ranks of all staff promoted  
 

Table 3: Academic staff promotions 

  
 
 

 

 
 
 
 

S/No. Name Old Rank New Rank 
1. Prof. E.E. Kaaya Associate Professor Professor 
2. Prof. M.I Matee Associate Professor Professor 
3. Dr. M. Moshi Senior Research 

Fellow 
Associate Research 
fellow 

4. Dr. C.M.A. Yongolo Senior Lecturer Associate Professor 
5. Dr. M.A. Mwangu Lecturer Senior Lecturer 
6 Dr. M.D. Mchembe Lecturer Senior Lecturer 
7. Dr.O.M.S. Minzi Lecturer Senior Lecturer 
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4.0 Activities Implemented in Schools, Directorates, Academic and Research Institutes 

4.1 School of Medicine 

Dean’s Statement  
 
 

The School of Medicine continues to lead in the number of students and postgraduate 
programmes. The School currently has 169, 172, 202, 188 and 183 students in the 
first to fifth years of the MD programme, respectively,  giving a total of  914 students.  
There are 18 and 9 students respectively in the first and second years of the BMLS 
program and 9 and 2 for the first and second year of the BSc RTT program, giving a 
total of 38 students for the Bachelors of Science degrees. Hence the total number of  
undergraduate students is 952. 
 

At the time of writing this report, the triennium had just ended and the School obtained a new Dean. 
The incumbent Dean had served for 6 years and the School expresses its deep gratitude for the 
services and guidance rendered by the immediate outgoing Dean, Professor Charles Mkony. The 
School has a number of challenges to deal with, and these include expanded student enrolment, 
gender balance, improving quality of teaching, increase research output, and generate income to 
augment the finance of the School and University. Mid to long term challenges include conducting 
Tracer Studies to inform the ongoing Curriculum Review process and opening the new campus at 
Mloganzila. 
 
The School has two Associate Deans; Professor Muhsin Aboud and Dr. Mohamed Bakari, who 
continue to assist the Dean in the administrative functions of the School. 
 
The acute shortage of teaching staff in Anatomy and Biochemistry has eased recently with the hiring 
of two senior teachers on contract in Anatomy and one senior teacher in Biochemistry. However the 
challenges of getting additional staff remains. The School is enticing at least one of the two MSc 
Anatomy MUHAS graduates to join the department. A shortage of teaching staff exists in almost all 
basic science and clinical departments, and efforts must continue relentlessly to recruit more. One 
way to ease this problem is to offer honorary lectureship to MNH staff in the clinical departments, 
and an MoU has been approved to that effect.   
 
Commissioning of the two 350-seater lecture halls is expected to ease the problem of space 
significantly.  While for Clinical exposure, an MOU was signed with Kinondoni District Authorities 
on the use of Mwananyamala Hospital.  Subsequently a 40 foot shipping container was purchased by 
MUHAS and located at Mwananyamala to be converted into a coordinating office for MUHAS 
Clinical training. Plans to make it operational are underway. 
 A process to review the School of Medicine (and other) curricula is currently underway.  A pilot 
study of the Tracer Study instruments is nearing completion.  This will be followed by a country-
wide Tracer Study of MUHAS graduates, and then the Tracer Study results will be utilized for 
curriculum review.  This process is funded through the Bill and Melinda Gates Foundation under a 
MUHAS- UCSF Collaboration grant. The School Symposia have been a useful tool for Departments 
to disseminate knowledge and interact with staff and students alike. This academic year one member 
of staff from Pathology made a visit to Mbarara University in Uganda. School academicians should 
be made aware of the programme and encouraged to participate in it.  The programme is sponsored 
by the German Organization, DAAD. 

 
Enrolment in the M.Med programmes has been increasing recently.  In 2008/2009 Academic year 
there were thirteen M.Med programmes running in the School of Medicine with 40 students in 

Prof. C. A. Mkony 
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semester 1 & 2, 41 students in semester 3 & 4 and 25 students in semester 5 & 6 for the 2008/2009 
academic year, totaling 106.  

 
 There are super-specialty (MSc) programs in Neurosurgery, Haematology & Blood Transfusion, 
Nephrology and Cardiology.  The latter two are new programs conducted in collaboration with 
Bergen University and Christian Medical College, Velore, India. 3 students graduated in these MSc 
programs during the academic year 2008/9. An MSc programme in Anatomy is ongoing, while a 
curriculum has been approved for Pharmacology. Biochemistry and Physiology curricula are at 
various stages of development 

 
The school currently has eleven students on PhD programs: three in Obs/Gynaecology, three in 
Biochemistry, two in Physiology two in Haematology and Blood Transfusion and one in Psychiatry. 
Additionally, during the reporting period 3 staff members defended their thesis including; Dr. Janet 
Lutale, Dr. Amos Mwakigonja and Dr. Charles Killewo. The School is very proud of this 
achievement.  
 
During the Academic year 2008/2009, there were several promotions, for which the school is very 
proud. Prof. E Kaaya and Prof. M Matee were promoted to full professorship. Likewise, Prof. C M S 
Yongolo , Prof N N. Mbembati and Prof. A Gesase were promoted to associate professorship.  

 
While there are a number of collaborative agreements with various national and foreign institutions 
with MUHAS, there are also some collaboration programmes that were primarily with the School of 
Medicine. These are: 

1. Mie University, Japan. The collaboration between the School of Medicine and the Faculty of 
Medicine of Mie University is an exchange program involving undergraduate students. The 
exchange so far involves mainly Mie undergraduate students which are hosted by the 
Department of Pediatrics.  The Japanese students have invariably expressed great 
satisfaction with their experience at MUHAS.  There has also been some academic staff 
exchange, including one PhD in Pediatrics as well as some short training programmes for 
MUHAS faculty.  It has not been practical to send MUHAS undergraduates to Japan, mainly 
due to the language barrier. A Dell laptop computer has been provided by Mie University for 
use by Mie students while on electives at MUHAS . 

 
2. Faculty of Medicine, Utrecht University, Netherlands. 

This is a relatively new agreement in which the first students are yet to be 
exchanged.  It is agreed under the MOU that Utrecht will send four  
students per year for electives at MUHAS and sponsor two MUHAS 
students for electives at Utrecht.  The Dean and Head of Pediatrics were 
invited to Utrecht earlier in the year and some Utrecht staff are due to visited 
in September 2009. 
 

3. University College London (UCL) has been running a program with MUCHS/MUHAS for 
exchanging students for electives, coordinated by  

      Dr. Makani.  This program sponsors MUHAS School of Medicine students 
      for electives at UCL. 
 
4. Dalhousie University, Canada 

Dalhousie University historically started collaborating with School of Nursing many years 
ago.  Their focus at MUHAS is currently on School of Medicine, and for a number of years 
they have been sending medical students to MUHAS and lately groups comprising of 
medical, pharmacy, dentistry and nursing students for inter-professional training at MUHAS 
and attachment to Tanzanian organizations involved in social work.  
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In 2008 an additional new activity was the visit by a team of Physicians in what is known as 
the Physician Partnership Project (PPP).  This year two MUHAS staff (Dr. R Kisenge and 
Dr. P. Wangwe) undertook a six month fellowships in Pediatrics and Obstetrics in Halifax, 
Canada, under this collaboration. 
 

The School continues to provide counseling services to its students and produce newsletters which 
include messages to prevent HIV/AIDS among staff and students alike.  
 
 

4.2 School of Dentistry 

 Dean’s Statement  
 
Dr. E.N. Kikwilu  
 

During the Academic year 2008/2009, six (6) undergraduate and four (4) 
postgraduate students were enrolled in the School of Dentistry (SOD). Teaching and 
examinations in both undergraduate as well as postgraduates were conducted 
smoothly as planned. A total of twenty (20) Undergraduate students successfully 
completed study and graduated in December 2008. In this group there was only one 
female. There was no final year postgraduate student during this period of reporting 
and therefore no one graduated.  

Three members of staff who were on PhD studies successfully completed their studies and defended 
accordingly for the award of PhD certificates. Their published PhD theses addressed three important 
areas in oral health matters and these were, Malocclusion and quality of life in Tanzanian 
schoolchildren (ISBN 978-82-308-0712-5), A systematic introduction of  the ART approach in 
government dental clinics in Tanzania (ISBN 978-94-90096-02-1), and Periodontal diseases in 
Tanzania (ISBN 978-951-29-3909-6 (PDF), https://oa.doria.fi/handle/ 10024/44888). 

Staff recruitment was not realized mainly due to lack of qualified applicants. 

During the reporting period 2008/2009 the School produced 28 publications from constituent 
Departments including; the Department of Preventive and Community Dentistry (19), Oral Surgery 
and Oral Pathology (6), and Restorative Dentistry (3) all these publications were published in peer 
reviewed journals.  

As part of continuing education, the school conducted two International courses in oral and 
maxillofacial surgery in the department of Oral and Maxillofacial Oral Surgery and Oral Pathology 
and the Department of Preventive and Community Dentistry organized a course on orthodontics both 
programs were facilitated by international experts on the specialty and USA specialist volunteer, 
respectively.  

The School of Dentistry that was built in 1979 (two storey building) with vertical (3rd floor) 
extension in the year 2000 had worn out dental equipment as it had been in use for about 30 years 
without being replaced and thus necessitating for major renovation.  

 The following pictures show the historical development in the rehabilitation of the School of 
Dentistry. 

 



 27 
 

    

       Dental building (1985)                                Dental building (2008) 

 

From the Ministry of Health and Social welfare, the School received assistance of funds to renovate 
the dental clinic to be in a standard that will be able to accommodate the new equipment, as well as 
funds for clearing and forwarding the three containers that brought in the dental equipment from 
USA.  

On February/March 2009 the School miraculously received, from the Miracle Corners of the World 
(MCW), USA new equipment worth about 2 million USD (about 2 billion Tanzania shillings) that 
included dental chairs (38), dental units, dental clinic cabinets, operating stools, sterilizing 
equipment that included ultrasonic cleansing machine, sterilizing machines and water distillation 
machines.  

 

                                                   

                                                      

 

  

 

 

        The new dental chair and cabinetry                     Sterilization equipment 

 

Also, the MCW installed one new Orthopantomogram X-ray machine as well as three peri-apical X-
ray machines (one in each clinic/ floor) where services are rendered to patients.   

 

 

   

 

 

 

 

Orthopantomogram X-ray machine  Periapical X-ray machine 
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The machine room was also re-equipped with new air compressors, suction machines and their 
controlling switches.  

 

   

 

 

 

 

 

 

Air compressing machine     Dental store with new instruments 

 

The School also received very precious dental instruments that included dental “hand-pieces” for 
drilling teeth for restorative procedures, ultrasonic scalers for cleaning hard deposits on teeth, and 
many other dental instruments stored in pigeon holes in the dental stores. 
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4.3 School of Pharmacy 

 Dean’s Statement 
Dr. O. Ngassapa 
 

 Highlights of Major Achievements and Challenges 
 
During 2008/2009 the School had various achievements as well as challenges as 
detailed below. 
Academic programmes 
The School had the B.Pharm programme as the only undergraduate academic 
programme and six M.Pharm programmes namely; M.Pharm in Hospital and 

Clinical Pharmacy, Industrial Pharmacy, Quality Control and Quality Assurance, Pharmacognosy, 
Medicinal Chemistry and Pharmaceutical Microbiology. Semesterization of these programmes was 
finalized during the triennium (2006/2007 – 2008/2009). A new programme, namely MSc in 
Pharmaceutical Management was developed and approved to start in the 2009/2010 academic year. 
Furthermore, after approval from the SENATE, the School started teaching the subject of 
Pharmacology to B.Pharm students in September 2008. 

 
 Curriculum Review 
This is ongoing, under the MUHAS-UCSF Academic Learning Project. Analysis of gaps in the 
current curriculum and tracer studies has been completed. Analysis of tracer study results is ongoing 
after which dissemination of results and review will follow. 

 
Student enrolment 
Student enrolment during the triennium in the School of Pharmacy was 140 students including 33, 

32, 40 and 35 in the first, second, third and fourth years respectively. Females formed 30% of the 
total enrolment and the proportion of females in various levels of the program was on the average 
similar. 

 
Fifty students were admitted in the first year but only 33 reported for studies. A number of factors 
could be responsible for the low BPharm students’ enrolment. In addition to inadequate physical 
infrastructure, competition from other institutions offering BPharm degrees in the country is a 
possible factor. Also the fact that BPharm students have to pay part of the fees, may have made 
some, who were selected to join courses in more than one institution opt to take the other courses in 
other institutions, for which there is financial in the form of a grant. 

 
Postgraduate Student enrolments 

 
Academic Year MPharm PhD 
2008/2009 3 (33.3%F) 3 (66.7%F) 

 
The enrolment of postgraduate students is not quite satisfactory. However it is expected that when 
the MSc in Pharmaceutical management programme takes off student enrolment will improve 
considerably. A total of 16 applicants were approved for admission in postgraduate programmes in 
the next academic year 2009/2010. 

 
Students’ performance in exams 
Students’ performance was generally satisfactory during the past two academic years, with the 
attrition rate of about 2%. 
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Student output 
The number of graduates for 2008 was 47 (B.Pharm and  M.Pharm)  more than 30% of whom  were 
females and there was only one Masters graduate. 
 
Human Resource Development 
Staff Recruitment 
During the 2008/09 one technical staff was recruited in the school and no academic staff was 
recruited. The school is awaiting approval of recruitment of 5 recommended applicants for academic 
positions. Two academic members of staff, One Tutorial Assistant in the Department of 
Pharmaceutical Microbiology, Mr Matiko Mhon and one Senior lecturer in the Department of 
Pharmaceutics, Dr Peter Risha resigned from their posts and the vacancies left are yet to be filled. 
 
Staff Development 
A total of eleven academic staff members underwent training at Masters and PhD levels, 3 
completed their PhDs during the years 2008 and 2009. Six (6) are still continuing and two (2) have 
provisionally registered. 

 
Promotions 
A total of eight academic staff members were promoted to higher ranks during 2008/09. The Table 
below reflects the various ranks to which they were promoted. 
 
   Academic staff members who were promoted to various ranks during 2008-09 

 
S/N Name Department Old Post New Rank Yr of 

Promotion 
3 Dr. M.H.S. 

Chambuso 
Medicinal 
Chemistry 

Lecturer Senior Lecturer 2008 

4 Dr. E.A. Kaale Medicinal 
Chemistry 

Lecturer Senior Lecturer 2008 

5 Dr. A.R. Kamuhabwa Pharmacognosy Lecturer Senior Lecturer 2008 
6 Dr. S.M. Maregesi Pharmacognosy Assistant 

Lecturer 
Lecturer 2008 

7 Dr. OMS Minzi Pharmacognosy Lecturer Senior Lecturer 2009 
 
Research and Publications 
Research undertaken in the school 
Staff members in the School carried out research in various areas relevant to pharmacy and 
pharmaceutical sciences. Thus research ranged from basic pharmaceutical sciences as to pharmacy 
practice. These included evaluation of plants for biological activity, quality assessment of medicines 
and other pharmaceutical products, pharmacokinetic studies, study of practices of prescribing and 
dispensing of medicines and microbial drug resistance studies. 

 
Publications produced in the School 
During the 2008-09 reporting period, academic staff members in the School published a total of 9 
articles in scientific journals. This is an average of about 0.3 papers per academic staff per year. 
 
Five year rolling strategic Plan (2008/2009 – 2012/1013 
The School’s five year rolling strategic plan was revised in early 2009, after incorporating inputs 
from School level and University-wide strategic planning workshops. A planning committee 
constituting of 4 members has been established. 

 
Establishment of resource mobilization centers 
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A committee consisting of 4 staff members was appointed to prepare a write up for establishment of 
the Income Generation Unit and identify areas of income generation within each department. The 
team prepared the write-up and the latter was discussed by the School Board which directed the team 
to take care of the comments made by Board members. 

 
 

4.4 School of Nursing 

Dean’s statement 
 
Dr. T. W. Kohi 

 
During 2008/09 the School of Nursing continued to perform its core functions of 
teaching, research and service to the public. To strengthen its two masters programs 
for Mental Health Nursing and Critical Care and Trauma, the school embarked on a 
joint proposal with the School of Nursing from the university of Ethiopia and 
Makerere that would enhance collaborative teaching exchange for the years 2010-
2012. To increase student enrolment for the undergraduate programmes, Nursing, the 
school has started a career day program launched at different times in the various 

secondary schools in Dar es Salaam. In this activity, members of the school give their personal 
experiences in the nursing profession and a talk on Nursing as a profession is given to increase 
awareness.  
 
On the 24th-25th October 2008, the University Nursing Students’ association of Tanzania, 
(UNSATA) held a scientific conference at Karimjee Hall, Dar es Salam with the main focus on 
“Combating HIV/AIDS, Tuberculosis and Malaria: Nurses as key players”. This is a new milestone 
for the school, marking the maturity and professionalism of its students.  
 
The school is continuously working to improve staff development and expect one academic staff 
member to graduate in December 2009 in MScN (Critical Care and Trauma Nursing). Two junior 
academic staff members have enrolled in MScN (Critical Care and Trauma and Mental Health 
Nursing) courses for the academic years 2008/9 - 2009/2010. The School continued to participate in 
collaborative projects and research with different institutions for the exchange programmes and other 
ongoing projects at the school. “The Tanzania HIV/AIDS education Project (THANE)” designed to 
strengthen Tanzania capacity to educate nurses about HIV/AIDS treatment and care and the 
“Gender, generation and social mobilization: Challenges of reproductive health and rights among 
vulnerable groups in Ethiopia, Sudan and Tanzania 2007 – 2011” between our School and the 
Department of History (UDSM); Addis Ababa University; Women’s University, Sudan: and Bergen 
University.  
 
 
In July 2009, The Department of Clinical Nursing launched a Continuing Education and Professional 
Development course named as “Clinical governance and empowering Nurse Leadership Programme 
that involved nurses in the clinical areas at Maternity and Paediatric Blocks to impart clinical 
governance skills that will eventually be used to train preceptors and clinical instructors to supervise 
students in the clinical areas. The School of Nursing has began the new triennium as the rest of the 
University with a new Dean, who was among the pioneers of the BSc Nursing programme in the 
country, Dr Khadija I. Yahya- Malima 
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Some of UNSATA conference participants with the Dr T.Kohi (Previous Dean: 2006-2009) and 
Ms C. Mbekenga (Head, Department of Community Nursing) 
 
4.5 School of Public Health and Social Sciences 

 
Dean’s Statement  

 
Dr. G. Kwesigabo 
The School of Public Health and Social Sciences continued to address the core 
functions of the University that is training, research and community service 
including establishment of links and collaborative activities. The School is 
currently running one undergraduate course and six postgraduate courses 
namely Bachelor of Science in Environmental Health Sciences, Master of 
Public Health, Master of Arts in Health Policy and Management, Master of 
Science in Tropical Diseases Control, Master of Science in Applied 
Epidemiology, Master of Science in Applied Epidemiology and Laboratory 
Management and Master of Science in Parasitology. In addition the School is 

planning to run the Executive MPH programme starting next academic year, the curriculum is in 
place currently undergoing University approval. Several short courses were also conducted and these 
include: Health Financing, Data management, Monitoring and Evaluation of HIV/AIDS 
programmes/Interventions in Africa, Pediatrics Tuberculosis, Molecular Epidemiology, Ethical 
Issues in Africa Health Research, Introductory Epidemiology and Biostatistics, Resource 
mobilization course, Quality Improvement and Leadership in Health systems and services. 
 
School staff members were involved in teaching both undergraduates and postgraduates students 
from Semester 1 to 10 for undergraduates and semester 1-6 for the postgraduate students across the 
entire University. Some of the activities included a field trip to Arusha modern butchery for third 
year BSc Environmental Health Students who went  as part of their field work. 
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The senior members of academic staff supervised postgraduate students in proposal development and 
thesis writing. Among these students most of them managed to defend their dissertations and will 
graduate later this year. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
BSc. (EHS) Students performing meat inspection in Arusha Modern Butchery during their field 
practicals 
 
Members of school were oriented on how to use Ultra mobile computers for data collection in a 
workshop which was conducted at MUHAS.  
 
Several school staff members represented the school and the University in general in several 
meetings where by they participated in presenting scientific papers, policy formulation and 
development of shared new short courses such as HIV/AIDS Communication. 
 
Projects; 
Edulink EAR –Health Project 
Edulink is a programme funded by the European Union and implemented by the ACP Secretariat 
(African, Caribbean and Pacific Group of States). It is the first ACP-EU Cooperation Programme in 
Higher Education. Edulink overall objective is to foster capacity building and regional integration in 
the field of higher education through institutional networking. The Programme purpose is to 
strengthen the capacity of ACP Higher Education Institutions at three constitutive levels. These are, 
institutional/ administrative, academic and research and technology strengthening.  
 
The SPHSS through Edulink EAR –Health project sponsorship in collaboration with partners from 
Makerere, Moi and Heidelberg Universities run a short course on Quality Improvement and 
Leadership in Health systems and services for two weeks. The aim of the course was to equip 
managers and other service providers in health and health related sectors with knowledge, skills, and 
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appropriate customer orientation to lead teams and organizations in improving services. At the end of 
the course a total of thirty (30) participants were awarded certificates of participation. 
 
CDC- SPHSS (Building Capacity for HIV/AIDS Human Resources Project) 
The focus of this cooperate agreement is to enhance the Muhimbili University of Health and Allied 
Sciences (MUHAS) School of Public Health and Social Science’s (SPHSS) ability to contribute to 
the development of the Tanzanian Health Care system through its trainings in the field of public 
health. The project is funded by CDC through a cooperative Agreement for a period of five years 
starting year 2008. 
The components of this project include, (1) Supporting the curriculum review process and 
development of curricula for new programmes for courses taught by the School of Public Health and 
Social Sciences, so that they reflect current general public health issues, analytical skills, program 
management and HIV/AIDS knowledge policies. (2) Support quality training (both regular and short 
courses) for new and in-service personnel. (3) To develop the physical infrastructure at MUHAS so 
that eventually SPHSS is sufficiently equipped to accommodate an increasing number of students. 
(4) To provide a limited number of scholarships for students on Master Programmes within the 
School, and (5) To provide materials and supplies in an effort to improve the teaching and learning 
environment. To facilitate these activities, the project has recruited one project administrator for this 
purpose. Some of the achievements include: Laying the groundwork for the renovation process, 
development of curriculum for the Executive track of the MPH Programme, development of teaching 
materials for regular and short courses.  
 
Stanford MUHAS Project:   Exploratory study of sources of contamination for drinking water at 
selected households in Dar es Salaam, Tanzania. Data collected, analysis and write up is ongoing.  
 
Youth Health Corps for Community-Based HIV Care, Treatment and Prevention For OVC 
and Caregivers: 
Activities done include, continued work on curriculum development focus were on collection of 
developed training materials for the YHC members, 60% of materials collected during this time. The 
Protocol was revised in line with the plan and was submitted to CDC. Revised YHC evaluation 
Protocol has been resubmitted to NIMR. One vehicle has been procured which is now stationed in 
Iringa. 
 
Health Emergency Management Project:  
Activities done include, Participation in the training for Health emergency management and 
planning, Participating in three workshops for manual development and editing, conducting and 
supervising three training workshops on District disaster managers from 15 districts in Tanzania. 
Each workshop was attended by 30 participants and Participated in data collection for the situational 
analysis of zoonosis in Tanzania. 
 
IRES Project on dust pollution monitoring and respiratory problems among residents in Dar es 
Salaam, Arusha and Mwanza Cities. Data collection is still going on only in Dar es Salaam. 
 
Environmental and Occupational Health Project 
Communications has been done with Barrick Gold Tanzania in order to secure bursaries which have 
been used for Environmental Health Sciences (EHS) students in paying tuition fees for those who did 
not manage to get full sponsorship. 
Communications have also been made with Barrick gold Tanzania to solicit funds which were used 
to support a study on environmental and health effects in local communities in Tarime district, Mara 
region in Tanzania. 
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4.6 Institute of Allied Health Sciences  

Director’s statement 
Mr.S.S Senya 

The Institute of Allied Health Sciences (IAHS) runs nine (9) University 
programs and three (3) Ministry of Health and Social Welfare (MoHSW) 
programs. 
 
The University programs include six ordinary diploma and three (3) advanced 
diploma programs with 666 students, 374 males and 292 females. 
 
The MoHSW programs include 1 ordinary diploma program and 2 advanced 
diploma programs with 70 students, 33 males and 37 females. 

 
As a result of Muhimbili Medical Centre (MMC) reforms, the placement of the Institute does not feature 
anywhere, neither under Muhimbili University of Health and Allied Sciences (MUHAS) nor the 
Muhimbili National Hospital (MNH) 
 
Recommendations of the Transitional Management Committee (TMC) on the future administrative 
position of the Institute have been left with the MoHSW for the final decision. 
 
However, several initiatives have been made including discussions at the Institute level on the future 
destiny of the Institute and the recommendations were submitted to MUHAS mnagement for further 
deliberations. 
 
A meeting was held in February, 2009 between the Director of Human Resource (DHR) of the MoHSW 
and the Executive Director (ED) of MNH involving the Director, Institute of Allied Health Sciences 
(IAHS) and Heads of Schools to deliberate on the future destiny of the Institute. More meetings were 
promised by the Director of Human Resource (DHR) with the intention of coming up with the final 
decision on the placement of the Institute. It is emphasized that for the Institute to be smart in the efforts 
of formulating attainable progressive strategies for its existence, its future position should be determined 
first. 
 
Teaching and Learning 
 
Development of academic programs 
In expanding/improving academic programs as a result of high demand from the labour market, the 
Diploma in Pharmaceutical Sciences and Diploma in Medical Laboratory Sciences were identified for 
expansion. The proposal to start a DPS program for evening sessions which has been developed jointly 
by the School of Pharmaceutical Sciences (IAHS) and the School of Pharmacy started this academic 
year, 2009/2010. 
  
Student enrollment 
There have been slight increases in enrollment of students from year to year due to limitations of 
laboratory facilities and lecture rooms. 
  

Enrollment 2006/2007 2007/2008 2008/2009 
Males 360 376 407 
Females 255 324 329 
Total 615 700 736 
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Student admission 
There is a large number of students with required entrance qualifications who are not selected for 
various courses because of the limitations of infrastructure. However, the number of students 
admitted has been increasing over the years. During the reporting period 299 students were admitted 
as opposed to 258 in the previous year. This is a 16% increase in admission. To offset the gender 
imbalance the cut-off point for female candidates has been lowered, but not going below the 
minimum entry qualifications. This strategy has increased the admission of female students from the 
university target of 30% to 41%. 

 
Human Resource Development 
 
Teaching staff recruitment and development 
Currently the Institute has no structured teaching staff recruitment and development program. The 
Institute depends on the placement of teaching staff by the MoHSW. 
 
Severe shortage of teaching staff has persisted mainly in the School of Medical Laboratory 
Technology especially for Advanced Diploma in Medical Laboratory Sciences which is currently run 
100% by teachers from the School of Medicine and part-time teachers. There is also a critical 
shortage of teaching staff at the School of Nursing (Diploma) and School of Pharmaceutical Sciences 
after an exodus of teachers for green pastures and compulsory retirement  For example 10 teachers 
left and 3 retired in the Schools of Pharmaceutical Sciences and Nursing (Diploma) and only 4 have 
been recruited. 
 
With regard to teaching staff development, some of the teachers from different Schools in the 
institution, through their own initiatives/efforts and sometimes with the assistance of the MoHSW 
were enrolled in various training programs. During the reporting period 3 teachers were enrolled for 
Bachelors Degree, 3 Masters and 1 for PhD. Six (6) teachers completed Bachelors degree and 6 
Masters.  

 
Administrative and Technical Staff recruitment and development 
Since the Institute placement is not known as yet, the Institute is currently utilizing administrative 
and technical staff members of the Muhimbili National Hospital who were working in the schools 
before the dissolution of Muhimbili Medical Centre (MMC). There is no structured system for 
recruitment and development. 
 
Research and Publications 
Research capacity is low, however some members of teaching staff were engaged in research 
activities, and research proposals were submitted for review and funding. Very few staff members 
were able to publish. Nevertheless efforts are being made to raise the awareness in this particular 
area of our responsibilities. 
Consultancy and Public Service 
The Institute Staff members were involved in community service/ consultancies especially in the 
MoHSW projects. The RTDC continued to run a Dermatovenereology Clinic in Majengo, Moshi 
while TATCOT continued to run a Wheel Chair Project at KCMC. 
 
Five Year Rolling Strategic Plan 2008/2009 to 2012/2013 implementation 
It should be emphasized that for the Institute to be smart in the efforts of formulating attainable 
progressive strategies for existence, its future position should be determined first. Therefore, so far 
the Institute has no strategic plans. It has already an established planning committee. However, the 
Institute is in the process of formulating strategic plans in line with the vision and mission of 
MUHAS. A planning sub-committee has already been formed to work on the formulation of the 
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institute five years rolling strategic plans 2008/2009 to 2012/2013. It is expected that by December, 
2009 the Institute will have its strategic plans in place. 
 
Infrastructure Development 
 
Acquisition of ICT facilities 
Eight (8) out of nine (9) schools at Muhimbili Campus are connected to internet and E-mail services. 
 
All the telephone services for the nine (9) schools at Muhimbili and the office of the Director are 
connected to TTCL pre-paid scheme. This move has enhanced control over the telephone bills. 
 
Acquisition of Equipment: Computers/Laboratory equipment etc. 
Most of the schools do not have adequate computers/Laboratory equipment because currently the 
only means of acquiring these items is through government funding in their annual budgets which is 
very inadequate. Schools are encouraged to find alternative sources of funding in order to improve 
the situation. 
 
Donation of Teaching Materials and Laboratory Equipment 
The School of Medical Laboratory Technology through the Ministry of Health and Social Welfare, 
Diagnostic Department received donation of teaching materials and laboratory equipment from the 
following partners; American Society for Clinical Pathology (ASCP); American International Health 
Alliance (AIHA) Boulder  Community Hospital of the USA; and National Aids Control Program 
(NACP).  
 
The School of Radiography received Ultrasound Machine from Direct Aids Support of the 
Australian Government. This is intended to improve the practical teaching at the school. 
 
 
Rehabilitation of MTC Hostel 
Major rehabilitation of MTC hostel was undertaken with funding from the Ministry of Health and 
Social Welfare during the financial year 2007/2008. This major rehabilitation was completed in 
December, 2008. 
 
Rehabilitation of Nurses Hostel Block 28 
The contract for major rehabilitation was signed in May, 2007 and it was supposed to be completed 
in September, 2007 with funding from the Ministry of Health and Social Welfare. 
 
Due to shortcomings, the contractor terminated the contract before finishing the work in February, 
2009. The Directorate of Technical Services, Muhimbili National Hospital is now preparing bills of 
quantity for the remaining work ready for tendering. 
 
International/Regional/local link and collaborations 
In 2007 the School of Radiography, Institute of Allied Health Sciences established a 
collaboration/link with the Institute of Radiology, University of Bergen. The link is based on 
students and teaching staff exchange program between the two institutions. Already two (2) teaching 
staff and two (2) students of the School has already benefited from the collaboration by the year 
2008/2009. 
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4.7 Institute of Traditional Medicine 

Director’s statement 
 

 During the period 2008/09 the Institute continued to pursue research in the various 
fields of traditional medicines as its core function. A total of 10 research grants 
supported by Sida-SAREC, FIS and VICRES were carried out. Several of these 
projects are ongoing. As a result of these research projects a total of 15 publications 
were produced both in international and local peer reviewed journals. 
Furthermore, the Institute continued producing several herbal formulations 
including, Morizella juice, Packages of dried rosella calyces, Moringa oleifera leaf 
powder, Pumu syrup, Tumbo syrup, Ini mixture, Prucan capsules, Aloe vera cream 

and Ravo cream.  
A business plan for commercialization of morizella juice which includes the market study and value 
chain analysis has been completed and is ready for tendering. 
The Herbal formulations Project generated TSHS 18,849,100.00 in the period July 2008 to June 2009 
compared to TSHS 12,895,725.00 realized during the last financial year, indicating an increase by 46.2%. 
 
The Institute’s building was successfully renovated including the roof and ceiling boards. The whole 
building was repainted and benches in one laboratory were also repaired. Electric connections were also 
renewed in the laboratories. 
 
The Institute hosted four BPharm IV students who did their research projects under the supervision 
of the Institute. Also between June and August 2008, the Institute hosted 4 students from Humpton 
University –USA. 
The Institute was able to develop new curriculum for a MSc. Program in Traditional medicines 
development. The programme has been approved and is expected to start in the Academic year 
2009/2010 with at least 4 candidates. 
 

4.8  Directorate of Postgraduate Studies 

 Director’s statement  
 
     Prof. S. Massawe 

During the academic year 2008/2009, the Directorate registered 120 
postgraduate  students into the various programmes as follows:-  
M.Med 41 (F = 21 M = 20), M.Dent 6 (F = 1 M = 5), M.Pharm 2 (F = 
0 M = 2), MSc. 28 (F = 11 M = 17), MSc. TDC 7 (F = 2 M = 5), MPH 
25 (F = 10 M = 15), MAHPM 10 (F = 5 M = 5). 
 
2. The Directorate through Senate Higher Degrees Sub-Committee 
held a series of workshops to review curricula for the new postgraduate 
programmes in the following specialties:- 
 

(i) MSc. Biochemistry 

(ii) MSc. Pharmaceutical Management 

(iii) MSc. Traditional Medicines Development 

(iv)   M.Med Urology 
(v) MSc. Neurology 
(vi) MSc. Respiratory Medicine 
(vii) MSc. Clinical Pharmacology 

Dr. M.J. Moshi 
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(viii) MSc. Parasitology/Entomology 
(ix) MSc. Applied Epidemiology 
(x) MSc. Epidemiology and Laboratory Management 

 
The Programmes were approved by SENATE and had attracted a number of admissions to 
the University for the academic year 2009/2010. 

 
3. The Directorate in collaboration with the DRP reviewed students research proposals for 

ethical clearance and funding.  A total of 93 proposals submitted by M.Med, M.Dent, MSc 
and MPH were processed. 

 
4. Two PhD students namely Rose Mpembeni (HD/MUH/T.39/2003) and Deborah Runyoro 

(HD/MUH/T.26/2002) successfully completed the PhD training.  They appeared and passed 
viva voce examination for PhD.  The theses titles were: 

 
(i) “Maternal referrals to specialized care in Mtwara Tanzania: The impact of modified 

referral criteria on compliance” by R. Mpembeni. 
(ii) “A study of plants used to manage candida infections in Tanzania” by D. Runyoro. 

 
5. The Directorate presented its strategic rolling plans for 2009-2012 at the Annual Review 

workshop held on 20th – 21st August 2009.  The University workshop was organized by the 
Directorate of Planning and Development. 

 
6. The Joint Postgraduate Selection Committee under the Directorate, met to approve Schools’ 

recommendation for 2009/2010 Postgraduate admissions.  Total number of applicants 
approved for admission is as follows: 

 
Programme Number of applicants selected 
 M F Total 
Master of Medicine (MMED) 57 22 79 
Master of Dentistry (M.Dent) 1 1 2 
Master of Pharmacy (M.Pharm) 3 3 6 
Master of Public Health (MPH) 14 20 34 
Master of Science in Tropical Disease Control 
(MSc. TDC) 

2 2 4 

Master of Science (Anatomy) 2 0 2 
Master of Science (Cardiology) 0 0 0 
Master of Science (Nursing) 2 1 3 
Master of Arts Health Policy and 
Management (MA&HPM) 

4 6 10 

MSc. Respiratory Medicine 0 0 0 
MSc. Biochemistry 1 0 1 
MSc. Clinical Pharmacology 2 1 3 
MSc. Pharmaceutical Management 6 3 9 
MSc. Parasitology/Entomology 4 0 4 
MSc. Applied Epidemiology 5 2 7 
MSc. Epidemiology and Laboratory 
Management 

3 1 4 

MSc. Traditional Medicines Development 3 1 4 
TOTAL 109 63 172 
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4.9 Directorate of research and Publication  

Director’s Statement 
Prof. E. Lyamuya 
 

The mission of the Directorate of Research and Publications (DRP) is to provide 
a conducive research environment at the University, promote the conduct of 
research that is in line with Tanzania’s National Research Agenda and enhance 
the University’s capacity to advance frontiers of knowledge. In achieving its 
mission the following activities have been carried out for this reporting period: 
 
1.0 Up-date of  the University Research Policy 
The Directorate of Research and Publications through its Senate Research and 
Publications Committee revised the University Research Policy . The objective 

of the Research policy includes defining reseach priorities to ensure that research conducted in the 
University is  in line with the National Health Research priorities. This document has been circulated 
to Deans and Directors for comments and inputs. In line with this revision, the committee has also 
discussed the draft of the SRPC operational policies and procedure and the Intellectual property right 
policy. The documents have also been sent to Deans and Directors for their inputs. 
 
2.0 Production of the University Research Bulletin 
The DRP office has a role to regularly produce University Research Bulletin. The research bulletins 
Volume 9 Number 1 of August 2008 and Volume 10 Number 1 of April 2009 have been published. 
The August 2008 bulletin compiles the 2006 list of journal articles, conference proceedings, books 
thesis and dissertations and the one produced in April 2009 has the 2007 corresponding compilation. 
This activity is on- going with the assistance of Directorate of Information and Technology. 

3.0 Providing information on possible sources of research funding 
The application by MUHAS for further research support from Sida for the period of 2009- 2013 has 
been approved for funding. The application was coordinated by DRP’s office. 
 
4.0 Soliciting  research funds 
Funding of research in the University continues to be largely from foreign donors as shown below; 

  

*  Does not include Government contribution through provision of research space, payment of 
salaries for the majority of research staff, utilities and some of the research facilities. 

 
5.0 Developing  University Research Agenda 
In 2008 DRP has initiated a process for all academic units to indicate priority research areas which 
could be included in MUHAS research agenda. It is anticipated that this document will be used by 
MUHAS to apply for research grants from various sources. The activity is still on-going, the 
responses from Schools/ Institutes on that are pending. 
 
 

 2002/2003 2003/2004 2004/2005 2005/2006 2007/2008 

Donors 2,278,146,78
0/= 

2,323,061,390/= 3,844,051,767/= 2,448,687,500
/= 

1,900,000,000
/= 

Govnt *      
66,000,000/= 

     66,680,000/=      66,000,000/= - - 
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6.0 Establishing  research links 
In enhancing national, regional and International links, as of May 2009 the  University has a total of 
28 links.  
 
7.0 Administering  research projects 
The Directorate of Research and Publications has two Research Committees, the Senate Research 
and Publications Committee (SRPC) and its Expedited Review Sub- Committee (ERSC). During this 
reporting period five SRPC meetings were held on 29th July, 2008, 27th March 2009, 03rd July 
2009, 16th July, 2009 and 16th August 2009 In total 45 research proposals were discussed in these 
meetings.  Apart from proposals the meetings also discussed the revision of the University Research 
Policy, the drafts Intellectual Property Right Policy (IPRP), IRB standard operational policies and 
procedures and the revision of the University research rates. The draft IPRP and IRB standard 
operational policies and procedures documents are being processed ready for approval by the 
appropriate University organs. 

The Expedited Review Sub- committee held its meetings at a frequency of once every two weeks or  
In strengthening research organization and management in academic units, the DRPs office has 
advised all Schools and Institutes to form Research Committees. Currently all Schools and Institutes 
sometimes once weekly depending on the volume of protocols/ proposals received. It was initiated 
with the purpose of specifically dealing with proposals already reviewed and approved by SRPC 
subject to minor revisions, protocol amendments, renewal of ethical clearance and postgraduate 
students proposals. One hundred and sixty four proposals were discussed in the Expedited Review 
meetings in this reporting period. 

The Directorate has a functional website (http://www.muhas.ac.tz/drpweb). The website provides 
information to the researchers including the various forms that are used in processing of 
protocols/proposals submitted for ethical clearance and or funding. 

 
8.0      Disseminating  research findings 
In enhancing capacity to disseminate and apply research findings, DRP office is coordinating and 
supporting one-day research seminars in all academic units. The objective of these is to discuss 
research proposals from members of staff from Schools and Institutes of the University. For this 
period, the Schools of Medicine, Pharmacy, Public Health and Nursing have carried out the 
seminars. Proposals discussed at that level were subsequently submitted to the DRP for possible 
funding.  

` 
 
 
 
9.0 Set guidelines on research ethics 
  
In strengthening research organization and management, the DRPs office has advised all Schools and 
Institutes to form Research Committees. Currently all Schools and Institutes have research 
committees in – place whose responsibility is to coordinate and facilitate dissemination of research 
activities in their respective units 
 
 
4.10 Directorate of Planning and Development – Muhimbili 

    
Director’s Statement:  
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Dr. D.B. Gasarasi 
                              

 The Directorate of Planning and Development Muhimbili Campus continues to 
coordinate the development activities, implementation of the MUHAS Five Year 
Rolling Strategic Plan and resource mobilization through the MUHAS Budget 
Committee.  
 
Five Year Rolling Strategic Plan (2008/2009 – 2012/2013) 
During the Reporting period MUHAS conducted the Annual review of its Five 
Year Rolling Strategic Plan (FYRSP) 2008/09 – 2012/2013. During the review 
process each Unit presented the progress made in the implementation of the 

strategic plan from 1st  July 2008 to 30th June 2009. The Progress reports were discussed and 
suggestions made for rolling forward the strategic plans. All the Units have already completed the 
process of rolling forward their strategic plans and established planning committees. The University 
wide strategic plan has also been reviewed and rolled forward. Plans are underway to establish the 
University planning committee and to continue with the implementation of the revised strategic plan. 
The Directorate of Planning also plans to print the Vision and Mission of the University and to post 
them in strategic areas and offices of the University to keep the stakeholders focused on MUHAS 
Vision and Mission and to strive to implement the activities geared towards its achievement. 
 
Infrastructure Development 
Construction of the Chole Road Hostels Cafeteria and Security Fencing Wall  
During the Reporting period the University undertook major infrastructure development activities 
with the funding from the Government and internally generated funds. For the Financial year 
2008/2009 the capital development budget was 3.2 billion. However, only Tsh 2.7 billion was 
disbursed and most of this fund Tsh 1.7 billion was committed for the construction and equipping of 
the Chole road hostels cafeteria, security fencing wall and construction of the guard house. 
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Fencing Wall at Chole Hostels Fencing Wall at Chole Hostels – East side 

The New Cafeteria under construction at 
Chole Road Hostels  
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Rehabilitation of Facilities at Muhimbili Campus 
 
 Rehabilitation of Student Hostels 
The Muhimbili campus student hostels which include four blocks of Kagera, Ruvu, Lukuledi and 
Pangani have recently undergone rehabilitation including minimum carpentry works, electrical 
wiring ,replacement of windows, defective doors, restoration of the plumbing system, repair of roofs, 
replacement of worn out furniture and general painting. This activity cost approximately  
Tsh 298,265,661.00 
 

 
 
 
 
Extension of Security wall and Storm Water Drainage System  
A fencing wall was built at the main entrance but has been partially completed. During the reporting 
period the University extended this wall to create a second gate in order to control vehicles and 
pedestrians going through the campus. This activity cost Tsh 32,216,964.00   
 

                                 
 
 
 

         Extension of security wall (right) and new gate 

Rehabilitated Ruvu Hostel 
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The site where the University is situated is chronically flooded during the rain seasons. These floods 
used to get so serious that it was a problem to move from building to building. The University 
overhauled the storm water drainage system in order to correct the flooding problem.  The 
rehabilitation of this site included reconstruction of pavements and some walkways. The cost for this 
activity was Tsh 48,356,400.00 
 

 
 
 
 
Furnishing of the New Offices and Installation of Transformer 1000 KVA 
The University completed the furnishing of the new offices and all the 44 offices have been fitted 
with furniture. All 25 offices to be occupied by senior academic staff of the University have been 
fitted with an executive table, executive chair, a book shelf, one visitors chair and a notice board. 
Each of the 19 junior staff offices have been fitted with 2 office tables, 2 office chairs, 2 
bookshelves, two visitor’s chairs and a notice board. In addition to that for the kitchenette on each 
floor a kettle for boiling water and a microwave has been provided. 
Furthermore the 1000 KVA transformer to increase the power supply to the new buildings has been 
installed and is functional. The offices are now ready for occupation and some members of academic 
staff have already moved in.  
 
Planned and Ongoing Rehabilitation of the Muhimbili Campus 
 
The Muhimbili campus planned rehabilitation includes the basic renovation and painting of all the 
buildings. The Contractors for these works have already been identified and the works are underway. 
Different Contractors have also been identified to construct parking lots, to undertake soft land 
scarping of the whole campus and the revamping of the sewage system. The detailed reporting of 
these activities will be included in the 2009/2010 annual report 
 
             
 
    
 

Renovated Drainage System 
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MUHAS Lands Development 
Vikuruti Land 
During the reporting period the Directorate of Planning and Development Muhimbili Campus 
facilitated the process of acquisition of a title deed for Vikuruti plot. In addition to that, while 
looking for investors to invest in the land, the University management has temporarily loaned out the 
land for agricultural use to six MUHAS staff with contractual agreement that they should grow non 
permanent crops and refrain from putting up any permanent structures on the loaned piece of land.  
 
 Bagamoyo Land 
During the time of reporting the University renovated the Bagamoyo Training Centre (BTU) 
including, the offices, hostels and the cafeteria. The renovation included replacing of the deteriorated 
water pipes and mosquito gauze, painting, rehabilitation of roof, re-wiring and renovation of sewage 
system. In addition the University has rented part of the premises at BTU to Ifakara Health Research 
and Development Centre (IHRDC) and the negotiations of renting staff houses to the Bagamoyo 
District Council is underway. Development of a proposal for soliciting for funding for the 
development of Bagamoyo residential and teaching site is ongoing. 
 
Kihonda Morogoro Land 
During the reporting period the University obtained a title deed for Kihonda – Morogoro land which 
is more than 100 acres. The University has a plan to develop the land into a health research centre. 
However at the moment the University will temporarily loan out the land for agricultural use to 
MUHAS staff who wish to undertake Agricultural activities. Concrete sign posts have been placed at 
strategic points to identify the site and plans are underway to grow trees along the boundaries. 
 
Further an investment prospectus for the MUHAS lands is being developed, to be utilized in 
marketing the lands to potential investors. 
 
 

4.11 Directorate of Planning and Development – Mloganzila 

Director’s statement 
 
Dr. A. Kamuhabwa 

 
Because of serious problems of the lack of enough space for putting-up 
important facilities for teaching and learning at Muhimbili Campus, the 
University embarked on developing a new campus at the acquired 3,800 
acres of land at Kibamba area, commonly known as Mloganzila. The 
University intends to build a new campus, including a University Medical 
Center on that land. Several other complimentary facilities such as regional 
center for neurological diseases, a life sciences convergence center, 
children’s hospital and regional public health laboratory are planned to be 
established on this campus. 
 
During the reporting period, a number of activities were carried out for the 

purpose of developing Mloganzila into a New University Campus.  
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i. Evaluation of properties belonging to people living within the University Land at Mloganzila 
for the purpose of compensation and evacuation: 
The University initiated the process of property evaluation for the purpose of compensation and 
evacuation of people living at Mloganzila site. The Ministry of Land, Housing and Human 
Settlements Development allocated three valuers and two land adjudicators to carry out the exercise 
of property evaluation at Mloganzila, Kwembe, Kisopwa and King’azi. Consultative meetings were 
held with Kinondoni and Kisarawe District Commissioners (DCs) to gain their support in mobilizing 
the villagers to cooperate in the process of property evaluation and subsequent compensation. The 
process of evaluation met with some resistance from people living on the site. However the Minister 
of Land, Human Settlements in a meeting held on 17/9/2008 gave the government stand that the land 
belongs to MUHAS and explained that the University needed the land to expand and build a 
University Medical Center on site. The people on the land consented and agreed to cooperate in the 
process of evaluation. Properties belonging to 1919 people were evaluated with a total compensation 
cost of Tshs 8,067,904,700 (Eight billion sixty seven million and nine hundred and four and seven 
hundred thousands). The property evaluation report and funding request has already submitted to the 
Ministry of Education and Vocational Training.  
 

ii. Soliciting funding for establishing a University Medical Center at Mloganzila 
During the reporting period, the Directorate liaised with the South Korean Embassy in Dar es Salaam 
and made a presentation for the purpose of soliciting funding to establish a University Medical 
Center at Mloganzila. The Ambassador and the South Korean Economic Development Cooperation 
Fund (EDCF) representative indicated that the proposed project is of national importance and might 
be considered for funding.  A proposal was then developed and submitted to the Tanzanian Ministry 
of Finance and Economical Development for further processing. The Tanzanian Government 
indicated that this is a priority project for the nation and in February 2009 the Government submitted 
a loan request to EDCF headquarters in South Korea. In response to this, in April 2009 EDCF 
offered to conduct a feasibility study for the construction and equipping the University Medical 
Center at Mloganzila. A team of 7 consultants from MAC Architects-and Korea Health Industry 
Development Institute visited MUHAS from 12th to 19th July 2009 to collect information for the 
feasibility study. A team of 4 consultants from MAC Architects-and Korea Health Industry 
Development Institute visited MUHAS again from 13th to 18th  

 August 2009 to meet with the hospital project steering committee and to collect more data for the 
feasibility study. A preliminary report of the feasibility study, list of hospital equipment and space 
planning were discussed during the meeting. The Feasibility Study Team informed that in principle, 
EDCF has agreed to provide a loan of up to $65,000,000 pending completion of the feasibility study.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

A tour of Mloganzila during the Feasibility 
Study for Establishment of MUHAS Medical 
Center 

 A meeting between the Korean Feasibility  
Study team and MUHAS Medical Center 
Steering Committee 
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iii. Soliciting funding for establishing basic infrastructure and academic facilities at Mloganzila 
In an effort to solicit funding, on 7th May 2009, MUHAS made a presentation to the meeting of all 
ministerial Permanent Secretaries and Regional Administrative Officers. The meeting took place at 
the Prime Ministers office and was chaired by the Chief Secretary, Mr. Philemon Luanjo. During the 
discussion it was agreed by all the members that the government will provide 11.3 billion shillings to 
MUHAS to address most pressing issues including compensation of the villagers at Mloganzila. It 
was directed that MUHAS liaise with the Ministry of Education and Vocational Training and 
Treasury for the purpose of getting this funding. On 24th August 2009, the Directorate wrote a letter 
to Treasury requesting funding to compensate properties of people at Mloganzila and to establish the 
basic infrastructure (water and electricity) at site. The Directorate is making a follow up for this 
request.  
For the financial year 2008/09, the Ministry of Education and Vocational Training approved Tshs 
1,5000,000,000 (One billion and five hundred million) as capital development budget for 
compensation of the properties of villagers living in the University land at Mloganzila. Out of the 
approved budget, the University received Tshs 1,000,000,000 (One billion) for the financial year 
2008/09.  
Efforts are ongoing to look for financial support for the purpose of constructing classrooms, 
laboratories, offices, dormitories and other supporting academic facilities at Mloganzila. Proposals 
seeking for financial support to construct academic facilities at Mloganzila have been developed and 
submitted to different development partners requesting for financial support. In addition, the 
Directorate has submitted funding request to a number of Pension Funds and the National Health 
Insurance Funds for the purpose for the same purpose.. 
 

iv. Grants award 
During the reporting period, the Directorate formed a partnership with Tufts University at Boston, 
USA. A joint planning grant proposal was developed and submitted to the American Higher 
Education for Development. The proposal was successfully reviewed and a $49,905.96 grant was 
received. The objective of this grant is to develop a strategic plan for the purpose of soliciting 
funding to;  
 

a. Build MUHAS’s capacity as a national and regional resource for Human Resources for 
Health (HRH) through Planning for human resource and infrastructure development for 
Mloganzila Campus. 

 
b. Improve access for and engagement of disadvantaged populations to health care and 

human resource for health training ladder. 
 

Using the secured Grant, bi-weekly teleconferences were made; meetings were also held at MUHAS 
and Lusaka among the partners. A draft proposal has been developed and was presented to other 
grant recipients and funding agents on 28th August 2009 in Accra, Ghana. The proposal is being 
finalized and will be submitted to USAID for funding.  
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4.12 Directorate of Information Communication and Technology Services 

Director’s statements 
 
 

ICT Services 
In 2008-09 the directorate of ICT continued to manage and maintain infrastructure 
including servers used for provision of internet and e-mail services. The internet 
bandwidth continued to be 1024 kbps/ 512kbps (down/up) and DICT continued to 
improve proxy server to better manage the bandwidth. Discussions have been 
completed with the current Internet Service Provider on migration process from VSAT 
to SEACOM Fiber optic cables therefore the bandwidth is expected to increase to 

3Mbps duplex by October 2009. We have continued to manage and improve accessibility of 
MUHAS website. The directorate continued to manage and maintain ICT infrastructure to enable 
smooth running of University activities. 
 
End user ICT support 
 
At the time of this reporting, ICT problems reported by users have continued to be addressed and 
services continued to be provided satisfactorily.  
 

 
Fig. 1: ICT issues reported by Users which has been attended by DICT from May – Sept 2009. 
 
Training, E-learning and Research 
In the year under review, LIPHEA supported one member of staff to attend e-learning training in 
Kampala, Uganda where a computer-in-a-bag kit was provided to be used for providing other 
courses at MUHAS. One member of the staff attended a short training in China. DICT 
accommodated about 30 students from different institutions during practical training sessions. ICT 
research to assess the situation of ICT services at MUHAS is being conducted.  
 
During this period the University received 50 used computers as donation from Japan, these 
computers will be installed in computer labs and some will be used by staff. Several computers with 
defects were also repaired. CCTV cables were installed in MNH lecture theaters. 

            Dr. M. Chambuso 
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The directorate managed to recruit two senior computer operators namely, Mr. Andrew Katemi and 
Mr. Collins Kilembe. However, there is still a severe shortage of staff and this needs immediate 
attention to ensure delivery of good services and implementation of planned activities. 
 
 
4.13 Directorate of Library services 
Directors Statement 
 

Director: Rehema Chande 
 

During the period under-review, MUHAS library in realizing the changing of 
various health portal for e-resources, continued to provide trainings on 
electronic information resource searching and retrieval updates to MUHAS 
academic staff, undergraduate and postgraduate students to enhance teaching, 
learning and research activities. Similarly, MUHAS library staff got training on 
advanced and effective techniques of literature searching and retrieval. 
Sida/SAREC and INASP grants supported this training.   
 
In ensuring full management of digital collection,   the library during the 
reporting period digitized 8000 bibliographic records in ADLIB Database. 
Currently over 14000 bibliographic records have been entered in the Database.  

 
Further more, during the reporting period; Sida/SAREC support played a pivotal role in facilitating 
MUHAS library staff to participate in local and international conferences and workshops. In 
February 2009, five library staff attended the workshop on “Education and Needs for library and 
Information Sector for Library Millennium in the Tanzania perspective” that was held in Moshi. The 
Tanzania Library Association (TLA) organized the workshop. In line with the above, in April 2009 
one academic staff from the library attended training workshop in Zambia at the University of 
Zambia (UNZA) Medical Library. The training was on Virtual Libraries and Management of Local 
Contents. 
 
The directorate of library services during the reporting period rehabilitated a special reserve 
collection by partitioning it with alluminium frames and glass door shutters.  The deteriorated 
wooden door at the general collection was also changed to alluminium frame and glassy door shutter.  
 
In order to improve teaching, learning and research activities at MUHAS the Directorate of library 
Services, during the reporting period acquired a total of 1,096 and 644 titles of biomedical textbook 
from Sabre Foundation USA and Book Aid International - UK respectively. In the same line, the 
Library purchased 33 titles of biomedical books and received 180 titles of Journal from Columbia 
University.  Moreover, the University College London (UCL) donated 137 copies of biomedical 
textbooks. More important with support from Sida/SAREC funds, the Directorate of library services 
has enhanced security of library holdings, by installing modern library security system (Single 
Corridor Sentry Mode), purchased 13 computers, 1 fax machine and 20 titles of biomedical 
textbooks.   

 
As part of capacity building, during this period, one library assistant (Tatu J. Mulali) completed her 
Bachelor Degree in Library and Information Science. Similarly, one health attendant (Mboka 
Andwale) successful completed a certificate course in librarianship at the school of library archives 
and documentation studies (SLADS) and has been re-categorized to library assistant III.   
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4.14 Directorate of Continuing Education and Professional Development 

Director’s statement  
 
Director Prof. E.E Kaaya   
  

CEPD courses 
During the academic year 2008/2009, the Directorate through Senate 
Continuing Education and Professional Development Committee 
(SCEPDC) approved the following courses and credit points: 

• Global health Course offered by School of Dentistry for three weeks 
with 9.0 credit points. 

• Diabetes Management Course offered by School of Medicine for three 
months with 9.5 credit points. 

 
These courses generated income to the University through the 8% overhead charged on the Global 
health course and the 20% fees for organization, coordination and accreditation fees charged by 
DCEPD on the Diabetes Management course. 
  
 Quality of teaching and learning 

The directorate finalized and piloted the instrument for evaluation of teaching and courses for 
both basic sciences and clinical disciplines. Data has been collected and analysis will be 
finalized after repairing the scanner. 

 
 Curriculum Review 

The Directorate in collaboration with Schools and Institutes has undertaken a cross school gap 
analysis exercise to examine all current courses, their objectives, content and list the gaps. In 
addition to the analysis of over 400 courses, teams of faculty and students planned a national 
study to trace and interview MUHAS alumni, their employers, co-workers, and end-users (or 
patients) to assess the extent to which MUHAS graduates have been prepared to address the 
health needs of the population. Findings from the gap analysis and tracer study among other 
things will inform the curricular revisions to start in November 2009. The tracer studies will be 
finalized during the long vacation 2009 to allow participation of students and teachers. 

 
 Grants and Collaborations 

(i) Dar- Oxford Link for Health: Translating Knowledge into practice project: This 
grant was approved in the first half of 2008 by the Development Partnership in high 
Education (DelPHE) through British Council and DFID, and money disbursed from 
September 2008.  The grant amounts to British pounds 28,400 every year for a three 
years period. The objective of the first year grant was mainly capacity building for 
DCEPD. Activities have been implemented as planned in year one, which included: 
• Setting up of web page at Oxford and updating DCEPD web-page at MUHAS, 
• Situational analysis and needs assessment for CEPD training workshops at MUHAS.  
• SCEPDC staff training visit at Oxford University and local training for DCEPD-

ALP staff on administrative issues.  
• In addition a series of teleconferences and clinical audit in haematology was 

conducted 
 

(ii) MUHAS – UCSF Academic Learning Project: This two years’ learning project was 
granted in late October 2008 by Bill and Melinda Gates Foundation in order to 
efficiently coordinate and develop Education (BMGF) in health and address the health 
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workforce crisis in Tanzania. The project started in November 2008 and during year one 
of the projects the central focus has been:   
• MUHAS curriculum review and at material time we have finalized tracer studies 

ready to start reviewing the curricular 
• Faculty development also at advanced stage where the first course will be training 

on curriculum development and review so as to allow curriculum review by 
November 2009.  

• Strengthening partnerships among key stake holders in the Health sector through 
creation of National Inter-sectoral Partnership Taskforce (NIPT) and National 
Health Professions Education Partnership Advisory Group (NHPEPAG) which were 
implemented in May 2009. 

 
 Staff recruitment 

The directorate through the MUHAS – UCSF Academic Learning Project recruited on 
competitive basis eleven (11) staff to carry out its activities. The employment of the key staff 
who will initially be paid by the project is in accordance with the Directorate’s establishment 
approved by the University Council in 2007. 

 
  
Infrastructure development 

(i) Renovations of temporary accommodation for CHPE 
The university management kindly allowed the Directorate to renovate the former NBC 
premises to be the nucleus for the envisaged Centre for Health Professionals Education 
(CHPE) and house the ALP as well as the DCEPD. This facility was renovated and came 
into use since March 2009. 

 
(ii)  Renovations of Kalenga house as an income generator for MUHAS 

Renovation of Kalenga house will provide convenient and affordable short term living 
for MUHAS - UCSF and other visitors.  This component was included in ALP as 
required by BMGF so as to retain money at MUHAS and allow sustainability. The 
contractor has been selected and the actual physical work started in second half of 2009.  

 
 (iii)  Construction of CHPE to house various Educational units 

The development and build out of the Centre for Health Professionals Education (CHPE) 
is on going. Early stage envisioning of the Centre space has been initiated and literature 
around inter-professional continuing education and learning spaces has been culled and 
reviewed by members of the education team and the consultant selected for preparation 
of Architectural and structural Design and Bill of Quantities. The actual construction 
will start late December 2009 and early January 2010 
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4.15  Office of the Dean of Students 

 Dean’s Statement 
 
Dr. M. Mwangu 

 
Students Social Services and Activities 
Generally, at the time of this reporting, the basic student social services, 
including medical, cafeteria, accommodation and counseling services, continued 
to be provided satisfactorily. 
 
Student Organizations’ General Elections-MUHASSO and IAHSSO 
The second MUHASSO general elections for the year 2009/10 were held on 22nd 
April 2009 and Mr. Yusuph Yahya MD3 Reg. No.2006 -04 - 02328 and Mr. 
Adriano George MD3 Reg. No. 2006 – 04 - 04814 emerged winners of the 

elections, and were voted in as MUHASSO President and Vice President respectively. The new 
MUHASSO government was sworn in on 29th April, 2009. 
 
The Institute of Allied Health Sciences Students’ Organization (IAHSSO) conducted general 
elections for the academic year 2009/10 for the posts of President and Vice President on 23rd June 
2009.  Mr. Richard Matiko was elected IAHSSO President, and Mr. Bulali H. Babu, the Vice 
President.  The new IAHSSO government was sworn in on 3rd July, 2009 
 
Student Association Activities 
Tanzania Medical Students Association (TAMSA) held general elections on 8th July, 2009. Mr. 
Frank Kagoro, MD3, Reg. No. 2006-04-03471, was elected TAMSA President.  
 
Save Life Club organized the 26th International AIDS Candle Light Memorial on 17th May, 2009. 
The theme was “Together, we are the solution”.  
 
Tanzania Pharmaceutical Students’ Association (TAPSA) conducted a career fair on 30th May, 2009. 
The theme was: “Networking pharmaceutical students with their prospective employers”. 
 
The Fistula Campaign Project conducted a successful campaign on fistula in Manyoni District from 
19th to 23rd December, 2008. More such campaigns were planned for Mpwapwa, Kondoa and 
Kongwa districts in Dodoma region. 

 
Some students attended international conferences under the support of MUHAS as follows: 

Mr. Isaya David, DDS5, Reg. No. 47633/T.04, attended the 16th International Students Congress of 
Medical Sciences (ISCOMS) Conference held at the University Medical Centre Groningen (UMCE) 
in Groningen, from 2nd to 5th June, 2009.  The theme was “Oral Health Status among Mentally 
Retarded Children”. 
 
Mr. Fredrick Haraka, MD5, Reg. No. 50376/T.04 and Mr. Desderius Bernard MD5,, Reg. No. 
P.50348/T.04, attended the 4th South Africa AIDS Conference held at the International Convention 
Centre, Durban, from 31st March to 3rd April, 2009. 
Ms Pili Kamenju, MD4, Reg. No. 53931/T.2005 and Mr. Oscar Ernest, MD4, Reg. No. 
54048/T.2005, attended an Educational Training course at Groningen Medical University, in the 
Netherlands, from 3rd to 13th July, 2009. 
 
 Mr. Fabian Mwombeni, MD5 Reg. No. 41814/T03, attended the 2nd International Students Scientific 
Conference on Cardiovascular Diseases in Africa, held in Nairobi, Kenya, from 3rd to 6th August, 
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2008.  The theme was “Updates in Prevention and Clinical Management of Hypertension and 
Cardiovascular Diseases”. 
 
The Win and Learn Academic Event, 2009 
For the fourth year running, students took part in the “Win and Learn Academic Event, 2009”, in 
competitions featuring presentations on student findings from elective studies, clinical rotations and 
individual studies.  The Event took place from 6th to 13th June, 2009. A number of students scooped 
various prizes, in the form of money and certificates. 
 
Sports and Games 
The Tanzania Universities Sports Association (TUSA) held a meeting on 29th May, 2009, in 
Dodoma. The Dean of Students could not attend due to financial constraints.  However, on 3rd June, 
2009, the University paid entry and annual subscription fees to the organization, amounting to 
800,000/=. The MUHASSO Ministry of Sports and Social Affairs organized a one-day sports 
Bonanza on 7th April, 2009, on MUHAS sports grounds, from 9.00 to 6.00 pm. 
 
Students’ Accommodation 
The office of the Dean of Students, in collaboration with the office of the DVC-PFA, managed to 
secure rooms at Mabibo hostels for first year students for 2008/2009.   
Through the efforts of the University, in collaboration with the Ministry of Education and Vocational 
Training, students managed to occupy Chole Road hostels on 31st December 2008. 
 
Chole Road Hostels can accommodate 540 students, while Muhimbili Campus Hostels can 
accommodate 394 students. Therefore 934 students can be accommodated by the University. The 
office of the Dean of Students, in collaboration with the Orientation Committee, organized and 
supervised an Orientation Week programme for first year students (2008/2009). The week started 
from 28th September to 3rd October, 2008.  At the end of week, MUHASSO government organized a 
one-day sports and games event on MUHAS play grounds and, later, a social evening. A Freshers’ 
Ball was held at the Leaders’ Club, Kinondoni, on Friday, 14th November, 2008.   
 
Students’ Loan Forms 
The office of the Dean of students on 23rd April, 2009 received SLF 2 and SLF 3 Loan Forms for 
continuing students. The deadline for submission of filled in-forms was 13th May, 2009. The forms 
were submitted to the Higher Education Students’ Loans Board on 15th May, 2009. 
 
Students’ Health Care Services 
Health services for students have been and are still being provided by Muhimbili National Hospital, 
and Aga Khan and Tumaini hospitals. During this reporting period more than 1,109 students were 
attended by MNH, which cost the University 47,930,404.32/=. Arrangements are underway for 
MUHAS students to join NHIF  as per National policy requirements. 
 
Cafeteria Services 
During this period of reporting the majority of students were served at the students’ cafeteria. The 
quality of service was inconsistent.  The caterer raised concern that the running costs had gone 
higher and proposed a raise in food prices, but the proposal was not accepted by students. Students 
who are residing at Chole Road Hostels are served by the temporary cafeteria. 
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Counseling Services 
By the time of writing this report 376 cases had been reported at the Counseling Unit.  Most cases 
were mainly social, psychological, emotional, spiritual and those due to academic stress. Some of 
psychiatric cases were referred to the Psychiatric Department of MNH for treatment. 
 
 
5.0 Links and Collaboration 

The unit has received and processed applications for elective period of study in different departments 
within the Schools of Medicine, Public Health & Social Sciences, Dentistry, Nursing, Pharmacy and 
Institute of Traditional Medicine. The Unit received, registered and allocated a total of 139 elective 
and/or exchange study students at MUHAS during the reporting year. Further, the unit also 
registered 94 occasional students who took their elective study in 16 different hospitals in Tanzania. 
The number of elective and/or exchange students dropped slightly from last year figure of 153 to 
139. This is attributable partly to the Swine flue outbreak, which resulted in exchange students from 
Universities such as the Mie University, Japan canceling their elective study period in May 09. 
Overall, the number of occasional students has grown substantially during the reporting period. This 
year’s total stands at 94 compared to last year figure of 75. Specific details and elaborations appear 
in the subsequent sections of this report. 
 
5.1 Elective Study Activities 
Elective study students from Europe especially Britain and Germany, arrange for their elective 
individually, by applying to different teaching hospitals and or universities for clinical rotations. 
Whereas for universities from the USA, Canada, Norway and others, there is a formal arrangement 
and their elective is centrally coordinated by their university with more or less fixed time to start and 
specific places where they can do their elective. MUHAS received both categories of students.  
 
Institutionally Arranged/Coordinated Elective Study 
 

• Elective study students for the Institute of Traditional Medicine came under the ongoing 
UDSM-USA (MHIRT) Summer School Student Exchange Programme. 

• The Nijmegen University, Holland has a special arrangement with the School of Nursing – 
MUHAS; whereby their elective study students spend one week at MUHAS getting a 
general exposure to the Tanzanian healthcare system before going on a 3 or 4 to5 months 
elective study in other hospitals within Tanzania. Under this arrangement a total of 4 such 
students were registered as occasional students at MUHAS after one week elective study in 
the School of Nursing, MUHAS. Two of these did their elective training at Mkwajuni, 
Mbeya and the other two at Rubya Hospital, Kagera Region. 

• The Dalhousie University, Nova Scotia, Canada sent 4 students for 1 week elective study 
period at MUHAS; two of these students rotated in the School of Medicine; department of 
Obstetrics & Gynaecology and the other two in the School of Nursing.   

 
Student Initiated Elective Study Arrangement 
 
For the first and second quarter;  29 and 16 elective study period students were registered at MUHAS 
respectively. In the last 6 months of the reporting period; 60 elective study period students have been 
registered at MUHAS for different durations in different Clinical departments of the School of 
Medicine.   

• The following departments / schools (with their respective total number of students in 
brackets) supervised the highest number of foreign elective study students during the 
reporting period: School of Nursing (# 25), Surgery (# 20), Internal Medicine (# 18) and the 
Obstetrics & Gynecology department (# 18). 
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• In July 2008 – June 2009 a total of 9 departments in the School of Nursing, ITM and School 
of Dentistry together received a total of 139 elective/exchange students. The numbers per 
quarter ranged from 1-10 students. The School of Nursing registered the highest number (10) 
in the first quarter. 

 
MUHAS Registered Foreign Occasional Students 
Occasional student figure for the first and second quarter ranged from 24 to 16, while the figure for 
the last six months of the year was a high of 54; showing an element of seasonality in elective study 
activities as a whole. 

• A cumulative total of 94 elective/occasional students were registered in 21 different 
hospitals in Tanzania. 

• The number of hospitals involved in receiving elective study students has increased from the 
initial total of 8 to 17 last year and this year 21 different hospitals.  

 
5.2 Student Exchange Activities 
The Unit had the opportunity to meet and discuss with coordinators of existing Elective Study 
Student Exchange Agreements and some prospective Exchange arrangements. These include the Mie 
University, Japan; Kuopio University, Finland; and Umea University, Sweden. Ongoing exchange 
arrangements were reviewed and new ones were also explored. Further, communications through the 
email and other means continued throughout the year and even for existing arrangements like the 
Bergen University, Norway and the UCL in Britain, who did not visit MUHAS during the reporting 
period.  
 
Mie University, Japan and School of Medicine, MUHAS 
The department of Paediatrics and Child Health, School of Medicine received one group of 4 
exchange study students from Mie University-Japan for 3 weeks elective study period. The second 
group of five students cancelled their elective in the last minutes due to the outbreak of the swine 
flue. The Mie University is at the initial stages of student exchange arrangement with MUHAS, 
School of Medicine.  
MOI University, Kenya and School of Medicine, MUHAS 
MOI University, Eldoret, Kenya, has also initiated student exchange as part of implementation of a 
regional students’ union agreement, and for the reporting period MUHAS received 1 student for total 
duration of 6 weeks clinical rotation in the School of Medicine, Department of Pediatrics and Child 
Health. Based on their proposed exchange agreement, such students have to be accommodated in the 
respective receiving University Hostel facilities. Such an arrangement was not possible for the 
Kenyan student from MOI University.  
North-South-South Exchange Agreement 
Under the North-South-South Exchange agreement, one MUHAS B.Sc. Environmental student 
completed a 4 months elective study period at the Kuopio University in Finland. MUHAS also 
accepted 3 Kuopio University medical students for a community medicine rotation to be undertaken 
in the period Sept/Dec 2009. 
 
UCL – MUHAS elective study student exchange 
Four International Health study students from UCL were received at MUHAS for 6 weeks elective 
study period in Sept/Oct 08, 5 students in Oct/Nov 08 and 4 students for Jan/Feb 09 periods. 
MUHAS has so far not had a chance to send any exchange students during the reporting period. 
 
 
Other Exchange Activities 
Other exchange study activities are as detailed in table 3 below. Table 3 is a list of ongoing and 
prospective Collaborative research and student exchange agreements, some of which were reviewed 
and/or being developed within MUHAS in the reporting period. Prospective Exchange Agreements 
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are at different levels of development and respective schools and departments are involved in their 
development and establishment. 
 
Table 1: Exchange and Collaborative Activities on Development and reviewed 
Title Institutions Description Comments/Status 
Agreement for 
collaboration by and 
between MUHAS and 
the University of 
South Florida, USA 

Muhimbili University 
of Health and Allied 
Sciences of Dar es 
Salaam, Tanzania 

Educational, training, 
research and cultural 
cooperation 
agreement including 
elective study student 
exchange 

Umbrella agreement 
developed and signed 
in June 09. Schools 
and Institutes to 
develop specific 
agreements depending 
on needs. 

Student and Staff 
Exchange Agreement 
between Bergen 
University College, 
Norway and the 
Muhimbili University 
of Health and Allied 
Sciences 

The Bergen 
University College 
and the Schools of 
Nursing and 
Medicine, Department 
of Radiology 

Involves regular 
elective study student 
exchange from 
Bergen University to 
the School of Nursing 
and Radiology 
department. 
Collaborative research 
and staff exchange 
may also be carried. 

Agreement renewable 
every 3 years. The 
Radiology student 
exchange is an 
additional component 
after agreement was 
signed in September 
2008. 

North South - South 
Higher Education 
Network Programme 

School of Public 
Health and Social 
Sciences and 
Department of Public 
Health and Clinical 
Nutrition, Kuopio 
University, Finland 

Student and Staff 
Exchange 

Endorsement letter 
Signed at School level 
on behalf of the 
University. One 
MUHAS staff 
member was on 
Exchange to Kuopio 
University and was 
involved in Kuopio 
Master of Public 
Health program. Also 
one MUHAS BSc. 
Env. Science program 
had a 3 months study 
period at Kuopio 
University.  

Memorandum of 
Understanding 
between The 
University of Iowa, 
Iowa City, Iowa USA 
and Muhimbili 
University of Health 
and Allied Sciences of 
Dar es Salaam, 
Tanzania 

School of Pharmacy, 
Muhimbili University 
of Health and Allied 
Sciences of Dar es 
Salaam, Tanzania 

Educational, training 
and research 
cooperation 
agreement including 
elective study student 
exchange 

MoU was developed 
And signed. Initial 
group of 4 elective 
study students 
received end of July 
2008 for one month 
elective. 

MOI University, 
Eldoret, Kenya 
elective study student 
exchange and School 

School of Medicine, 
MUHAS and MOI 
University, Kenya 

Medical Elective 
study student 
exchange 

One MOI University 
student was registered 
for 6 weeks clinical 
rotation at MUHAS 
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of Medicine, MUHAS 
The Linneus Palme 
student exchange 
program 

Uppsala University, 
Sweden and MUHAS 

Medical and Nursing 
elective study student 
exchange 

Four elective study 
students from Sweden 
were registered at 
MUHAS for 3 
months. Two of these 
were on clinical 
nursing rotation and 
the other two on 
Internal Medicine 
clinical rotation.  

The University 
College of London 
(UCL) and the School 
of Medicine elective 
study student 
exchange  

UCL and School of 
Medicine, MUHAS 

Medical elective study 
student exchange 

9 International Health 
study students from 
UCL on 6 weeks 
elective at MUHAS in 
Sept/Oct, 
October/November 08 
and 4 in 
January/February 09.   

  
 
5.3 Five Years Rolling Strategic Plan 
The Unit participated in the development of the Directorate of Planning and Development Strategic 
Rolling Plan. Links and Exchange activities and plans were mainly centered on improving elective 
student welfare/environment. Execution and achievements as detailed below: 

• Earmarked accommodation facility turned out to be unviable, however, a list of possible 
accommodation places in Dar es Salaam has been developed and more additions to the list 
will be made in the course of time.  

• Transport provision at a fee to receive elective study students on arrival and send them to 
the airport during departure is being explored.  

• An initial draft of a student elective study guide is in progress 
• The elective page at the MUHAS website was reviewed and updated to reflect the full 

university status and other changes. Elective application forms can now be accessed from 
the MUHAS website under document download. 

 
5.4 Support for Resident Permit Class C and/or Visa Application 
Foreign student and staff coming to Tanzania for studies or research are by regulation required to 
have a Resident Permit Class C. Thus the Unit has had to process and submit applications for 
Resident Permit Class C for elective, occasional, foreign degree and diploma registered students and 
staff on exchange at MUHAS. The Unit has worked out a way to get Resident Permit applications 
lodged before the students’ arrival to reduce delays and improve on the process. This is done at a 
nominal fee paid directly to MUHAS as service charge. Application forms submitted to MUHAS 
have to be attached with the relevant bank transfer documents. 
 
5.5 Generated Fees 
All MUHAS registered foreign students pay registration fees amounting to US $ 100, whereas 
Tanzania nationals on elective study pay 20 US$ as registration fee. Foreign elective study students 
pay a tuition fee amounting to 35 US$ per week and Tanzanian national elective study students pay 
tuition fees amounting to US$ 20 per week. Students coming under formal exchange arrangements 
are exempted the total tuition fees. Accumulated tuition fees are compiled department wise and as 
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such the department receives 70% of their total and the respective school receives 20%, and the 
remaining 10% is retained as institutional capacity building contribution. 
 
5.6 Constraints and Concerns 
Based on feedback report forms, the majority of elective study students have raised serious concern 
on clinical rotation student group size and crowded hospital wards that make teaching and follow-up 
very difficult. The School of Medicine will need to come up with ways to address this concern; 
otherwise the University is bound to loose potential elective study students. There is also a need to 
update MUHAS website to reflect actual student numbers to allow applicants to make informed 
decisions about what to expect for their electives placements in MUHAS. The other main concern 
relates to information given to them during their elective study at MUHAS. Most have requested 
getting appropriate information and detailed rotation schedule, including a timetable with respective 
dates on when they will join particular firms in a particular study department. They will also 
appreciate to know where and when specific outpatient clinics are held. They waste a lot of time 
trying to find out when and where to go for a particular study activity. In general departments should 
prepare a bit more to accommodate elective study students in their clinical teaching schedules. Some 
students feel like they are only tolerated and nobody really wants them. Other main concern is means 
of communication with patients in Kiswahili which makes follow up on their part very difficult. 
They will need to study preliminary Swahili before coming for elective study in Tanzania. 

 
6.0 Research projects and Publications 

6.1 Research Projects 
 MUHAS as a higher learning institution has the responsibility to contribute to the creation and 
generation of knowledge through research.  During the reporting period the number of research 
programs and projects increased by more than two fold compared to three years ago. During 
2005/2006 MUHAS had 32 research projects; in 2008/2009 reporting period the number increased to 
87 which is a 171.9% increase. This increase reflects the dynamism of the MUHAS Scientific 
community in carrying out research and forging international links for transfer of technology as most 
of the research projects and programs are undertaken in partnership with the developed partners. Of 
significance has been the research towards HIV and Tuberculosis vaccine in Tanzania both of which 
have achieved significant advancement and results respectively.  
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Figure 4: Trend of Research project from 2005/2006 to 2008/2009 
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PROGRESS REPORT ON MUHAS PROJECTS DURING 2008/2009 
 
S/N Project 

donor/Link    
Name of PI Main Project title 

& Sub- Projects 
Brief Project Summary/ 
Objectives 

Progress in 2008/2009 

1.  
NUFU: 
Norwegian 
Centre for 
International 
Cooperation in 
Higher 
Education 
 
 

Dr. K. Mnyika 
 

AFYA KWA 
VIJANA: A  
comprehensive 
school based and 
health system 
based approach to 
adolescent health 
promotion in South 
Africa and 
Tanzania 

The overall objective of this 
project is to improve the 
evidence base for effective 
health promotion among 
school aged adolescents in 
Tanzania and South Africa 

We have completed collection of baseline data and 
computer data entry is complete. Randomization of 
schools into control and interventions arms is also 
complete.  Feedback to schools is in progress.  We 
have conducted a workshop in South Africa.  Ms 
Paulina Nahato, a Ph.D. candidate supported by the 
project, is doing fieldwork in Arusha satisfactorily 

  Prof. Y. Mashalla/Dr S. 
Mamuya 

Occupational 
respiratory diseases 
among male and 
female workers in 
dusty industries in 
Tanzania 

Build human resources 
capacity through training at 
Master and PhD levels 
 
Build technical capacity 
through developing a field 
laboratory in Tanzania 
 
Advance frontiers of 
knowledge through research 
in the field of study 
 
Disseminate evidence based 
information on the field of 
study through publications in 
international journals, 
seminars and workshops 

MASTER STUDENT 
Master student Gloria Sakwari completed field work 
in Rafiki coffee factory.  Main Activities  
Dust sampling, questionnaires and PEF-
measurements.The student has organized data from 
field work and performed most analyses needed, and 
has started to write up her master thesis. 
 
 PHD STUDENTS 
A new PhD student from Tanzania has been 
recruited, Alexander Tungu. He started the 
mandatory courses in August 2009, and he is 
planning a study in the Twiga cement factory in Dar 
es Salaam.. 
A pilot study for further studies in the coffee 
industries has been performed at Rafiki coffee 
factory in Moshi. The purpose was to examine 
endotoxins and exhaled NO among these workers. 
Exhaled NO worked out fine, endotoxin samples has 
been sent to a laboratory in Lund, Sweden for 
analysis. 
Equipment for the planned dust laboratory has been 
bought and transported to  
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Tanzania. Two persons from Tanzania was in 
Norway a week in February, learning how to  
analyze dust from air samples at the work place 
(gravimetric).. 
 
Project leader from North stayed in Tanzania 2/11-
22/11 as a part of her sabbatical year, to work 
intensively on this project. 
 

2. GTZ/ Action 
Medeor 
International 
Healthcare 
(AMIH) 

Dr. E. Kaale Establishment of 
Pharmaceutical 
teaching R&D 
laboratory for 
practical university 
education and 
selected African 
Pharmaceutical 
companies 

The objective of the project 
is to adapt higher education 
to the needs of the 
pharmaceutical industry, to 
enable the development of 
HIV/AIDS drugs and 
compliance to WHO 
standards for pharmaceutical 
manufactures in East Africa 

The project during this period under review 
completed the renovation of the lab and acquisition 
of major pieces of equipments. 
Establishment of laboratory Quality management 
systems is in good progress. The Quality manual is 
completed pending approval.  
In addition to this we also participated in assurance 
testing scheme organized by WHO. The performance 
of lab was satisfactory.  
The team organized an inter - laboratory cross 
validation which is completed. 
 
The technical development during this reporting 
period mainly focused on development of a new 
triple combination ARV formulation recommended 
by WHO. This pre-formulation chemical 
compatibility studies have been completed. The 
preliminary results are promising. 
  
The formulation studies are on going well and it is 
expected before the end of the year we will begin 
stability testing and bioequivalence studies.  
 
The capacity building component continued where 
by the lab team benefited from onsite training on the 
major laboratory equipment operation and 
formulation development thorough technical 
assistance by senior consultants visits. Two staff 
were sent to Germany for 7 weeks training in 
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formulation development and quality control 
 
Two short course training have been successfully 
developed and conducted.  
 

• Workshop on Good Manufacturing Practices 
(GMP) Validation and Qualification in a 
Pharmaceutical Manufacturing Area- 
December 2008. 

• Comprehensive Course on Fluid bed drying, 
Granulation, Tableting and Coating-
September-2009 

• Training on Quality Control of Drugs will run 
between 7th to 11th Dec. 2009,  

 
 

3. National Institute 
of Allergy and 
Infectious 
disease, NIH 
 

Prof. M. Matee in 
Collaboration with 
Dartmouth College 
(USA) 

DAR- DAR health 
study: Phase III 
clinical trial 
evaluating the 
efficacy of M. 
vaccae  vaccine in 
preventing 
disseminated TB in 
HIV infected adult 
patients  

To investigate the efficacy of 
vaccination with 
Mycobacterium vacccae 
vaccine in preventing 
pulmonary tuberculosis 
among people living with 
HIV and AIDS 

The study has been completed The manuscript has 
been accepted for publication in AIDS – (Title: 
Prevention on the tuberculosis in BCG – primed, 
HIV – infected adults boosted with an inactive whole 
cell my bacterial vaccine aids). 
 
A TB vaccine reduced the incidence of laboratory – 
confirmed TB in HIV – positive people by 37% in a 
large placebo – controlled randomized clinical trial 
in Tanzania. 

4. University of 
California San 
Fransisco, USA 

Prof. E. Kaaya MUHAS- UCSF 
academic learning 
project 

Addressing health workforce 
crisis in Tanzania 

This academic project started in November 2008. 
The management structure, NIPT and NHPEPAG 
were set up and completed in May 2005. The 
management includes rehabilitation of MUHAS 
Kalenga House to generate income for MUHAS as a 
sustainability strategy for the project. The 
rehabilitation is at advanced stage and will be 
completed in November/December 2009.  
The tracer studies to inform a major competence 
based curriculum review started in April 2009 and 
progressing well.  
The Faculty development component of the project 
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started in May 2009 and the first courses will be on 
curriculum review process. This has also included 
development of a framework for innovative teaching 
methodology courses, which has been prepared, and 
fine-tuning is ongoing. 
Situation analysis on requirements for faculty 
development started since March and progressing 
well.  
The project includes a build out of a Center for 
Health Professionals Education (CHPE). The process 
for procurement of consultant was completed and 
tendering for construction will start soon.  
The activities planned for the period under review 
progressed according to schedule.  

  Dr. T.W Kohi Teaching and 
learning about 
HIV/AIDS in 
Tanzania Schools 

Training nurse teachers to be 
effective as  HIV/AIDS 
educators 

Very good progress, so far we have trained about 
400 nurse tutors from the pre-service nursing schools 
on the prevention, support, care and treatment of 
patients/clients with HIV and AIDS. We are 
currently working with MOH&SW Nursing Unit on 
the new nursing curricula. 

5 Pangaea Global 
AIDS 
Foundation 

Prof. J. Killewo Pathways to 
adolescent health 
and livelihoods in 
Tanzania 
Youth Health Corp 
project 
 

To recruit young adults aged 
18- 26 with a minimum form 
IV education to be trained 
nationally, certified and 
employed as paramedical 
healthcare workers to 
provide prevention, care and 
treatment services for the 
integrated management of 
adult and child illness. 

-During the past year the project developed a 
curriculum that will be used to train those young 
adults (YHC Corps). It is in its final stage of 
completion. 
-We hired a Project Coordinator and opened YHC 
office in Mafinga which in now up and running. 
_Submitted the research Protocol to NIMRi for 
ethical clearance and to CDC for PEPFAR clearance. 
The NIMR certificate was obtained in Feb09. 
PEPFAR clearance has not been obtained so far 
-Purchases of Project vehicle (landcruiser prado) 
which is now registered under DFP numbers. 
-Developed a YHC Master Plan (AWP) for 
2008/2009. 
- Identified 20 out of 47 dispensaries in Mafinga, the 

catchment area of which YHC members 
will be selected. 

-Meetings with Mafinga DED, DMO, and DCDO 
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focusing on giving feedback on the project status 
especially on Funding and Annual Work plan 
-2 Field visits by PI. 
-Initiated the CAB members recruitment process by 
having the following documents ready;  CAB 
members list, CAB appointment letter both in 
English and Swahili, CAB Terms of Reference in 
English and Swahili, CAB invitation letters 

6. Sida/ SAREC 
support for PhD 
training  
(2008- 2009) 

Prof. E. Lyamuya Research Capacity 
Strengthening 

Training for Msc. and PhD 
level 
 
Supporting research 
activities at the University 

• PhD and 1 MSc candidates completed their 
training 

• ongoing training for  5 PhD and 1 MBA 
candidates 

 
• MUHAS Research Policy revised, stakeholders 

comments and inputs solicited, now being 
processed by University organs. 

• 20 research projects awarded funding from the 
small research grants initiative  

• MUHAS IRB Policies and Procedures 
developed, undergoing review by University 
organs 

• MUHAS Intellectual Property Rights Policy 
document finalized, undergoing approval 
process 

• Application for renewed funding for July 2009-
June 2013 approved by Sida 

 
  Prof. F. Mhalu TANSWED HIV 

Programme 
Addressing various HIV and 
AIDS intervention activities 
in Dar es Salaam and Kagera 
regions 

The 5 years phase of the 2004-2009 came to an end 
on 30th June 2009 
During the year achievements were:  

i. 2 staff completed their PhD training 
ii. 5 other staff continued on their PhD training 
iii. There were 19 publications including 8 in peer 

reviewed journals 
iv. A new HIV/TB sub-Programme proposal for 

period July 2009 to June 2013 was finalized 
and approved by Sida with a total budget of 
approx.SEK 8million (TZS 1.4 billion) 
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v. 30th June 2009 marked the end of 23 years of 
the TANSWED HIV Programme  

  Prof. S. Massawe Reproductive 
Health Projects 

Addressing various maternal 
health problems in Darr es 
Salaam and Rufiji district  
and  explores various aspects 
of gender based violence and 
child sexual abuse  In Dar es 
Salaam 

Data collection for all the subprojects is complete. 
Analysis and dissemination of findings through 
publications and presentation at international, 
regional and national conferences.  So far ten 
publications in peer reviewed journals. The projects 
support six PhD students. Five  successfully 
conducted half time defense of their thesis, and one 
will have a final defense in December 2009 

  PIs: 
Prof Z Premji O.Minzi 
& Prof. A. Massele 
 

Improving 
malaria case 
management in 
children under five 
years: A 
multicomponent 
and 
multidisciplinary 
approach 

Improved malaria case 
management based on 
accurate diagnosis and 
correct treatment 

The project has continued to grow with 4 PhD 
students whose progress is as follows: 

1. Dr Billy Ngassala (Reg at KI in June 2004) 
successfully defended his half time control 
in May 2009 at KI. He is now writing his 
PhD thesis. Full PhD  defense is expected 
in June 2010.He has 2 published papers in 
international journals and several in 
preparation 

2. Dr Daudi Simba (Reg at KI in July 2007) 
successfully defended his half time control 
in September 2009.He has completed all 
data collection. He is now doing data 
analysis and writing his PhD thesis. He is 
due for full PhD defense by Nov/Dec 
2010.Daudi’s performance is 
commendable. He has one published paper 
in international journals and several in 
preparation. His progress is the best of the 
4 PhD students 

3. Ms Marycelina Mubi (Reg. at KI April 
2004).She is still collecting data in Mladizi 
area. This has been slow process  due to 
severe drought  in the Mlandizi area which 
has led to few malaria cases. She has co-
authored one paper to date. She is expected 
to due  a half time control perhaps in 
November 2001 and full defense perhaps in 
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2011.Her progress is slow 
Ms Betty Maganda(Reg.at MUHAS in 2007).She has 
a sandwich sort of approach with Gotenborg 
University Sweden where she does most of the lab 
work. She is collecting data in HIV malaria co-
infection .She has not published but her progress is 
good sisnce hse is now writing one manuscript for 
submission tom international journals of her work 
she did at Gotenburg University  from May –August 
2009. 

  Mrs. R. C. Mallya MUHAS Library 
core support 

Support Library services Sida Support to Library services under previous 
agreement covers five major themes:  Improvement 
of Publicity and Current Awareness Services 
whereby 500 library user guides and 500 library 
brochures published. On aspect of Improvement of 
Library Collection, 20 titles (78 copies of biomedical 
textbooks) purchased as planed. Similarly,  the 
library purchased 1 set of sentry single corridor 
security system, 13 computers, maintained 14 
damaged computer and 2 photocopier machines as 
the process to enhance provision of ICT Facilities 
and Services. On  training aspects, the library 
undertaken  series of user education trainings to 
equip them with modern ways to access e-resources 
whereby 30 were academic staffs, 58 postgraduate 
students and 20n undergraduate students trained on 
Information searching and retrieval skills. 
Additionally, Five (5) Library staff attended TLA 
general meeting in Moshi and one (1) library staff 
attended an educational study visit at the university 
of Zambia to pursue the management of local content 
publications as the move to participate in national 
and international trainings/conferences. Lastly, two 
library staffs completed their studies  One (1) the 
degree level (BALIS) where as the other (one) at 
certificate in librarianship. 

  Dr. C. Killewo (PhD 
trainee) 

Mitra plus,  Studies 
of mother to child 

Investigating the efficacy of 
prophylactic antiretroviral 

Dr. C. Killewo has successfully defended his PhD. 
Results have been published in JAIDS Nov 2009. 
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transmission of 
HIV-1 infection 
 

drugs given to children born 
to HIV infected mothers in 
preventing mother to child 
transmission of HIV through 
breast feeding. 

More data analysis is on going under which Dr. 
Ngonna Malild is doing her PhD 

 Sida/ SAREC 
support for PhD 
training  
(2008- 2009) 

Prof. J. Killewo Epidemiology 
towards evaluation 
of interventions 
and monitoring of 
HIV infection in 
the Kagera region 
of Tanzania 
 

The overall objective of this 
project is to determine the 
magnitude and spread of 
HIV-infection in the region 
as well as to study the socio-
anthropological aspect of its 
spread. 
 
Specific objectives: 
• To explore the role of 

social capital in 
influencing the 
prevention of HIV and 
AIDS in Kagera 
region.  

One PhD student who registered with Umea 
University in 2007 is progressing well. He has 
completed all compulsory courses required for his 
PhD training in Sweden and in Tanzania: 
(Biostatistics I& II, Epidemiology, Qualitative 
research, methodology for public health, data 
management and Ethics course), collected data for 
his 1st & 2nd papers, submitted the 1st paper and 
currently working on his 2nd paper.  
 
Field work preparations are progressing but slow due 
to procurement problems. 

7. European Union 
(also partly 
funded by the 
Swedish 
Embassy) 

Prof. F. Mhalu HIVIS (HIV 
Vaccine 
Immunogenicity 
Study) 

A phase I/II HIV Vaccine 
trial aimed at determining 
the safety and 
immunogenicitiy of a 
candidate HIV vaccine 
consisting of Multiclade 
HIV-1 DNA priming 
followed by MVA- DNA 
boosting 
 
Also aimed at building 
capacity at MUHAS for 
conduct of HIV Vaccine 
Trials 

Very good progress achieved during the year with 
the vaccine prime boost  
results showing excellent safety and  100% 
immunogenicity 
Capacity at MUHAS for conduct of HIV Vaccine 
Trials was attained and will be utilized in the 
TaMoVac studies 
Challenge now is to demonstrate if the attained 
immune responses in the volunteers can neutralize 
HIV replication in the laboratory 
 
Swedish Embassy funding to the  HIVIS 03 trial is to 
come to an end at the end of Dec.2009 unless the 
Swedish Embassy agrees to extend its support with 
the remaining funds (Approx 300 Million TZS) in 
the MUHAS account after Dec. 31ST 2009  
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8. EDCTP  
 

Dr. M. Janabi Optimization of 
tuberculosis and 
HIV co-treatment 
in Tanzania and 
Ethiopia:  
Pharmacokinetic 
and 
pharmacogenetics 
aspects on drug-
drug interactions 
between rifampicin 
and efavirenz 

A multicentre research 
project between MNH, 
MUHAS, Karolinska 
Institute, University of 
Heidelberg and Black Lion 
Medical School and St. 
Peters TB Hospital in 
Ethiopia 

The study has completed recruitment currently on 
follow up. 
Preliminary analysis shows promising results. 
PhD trainees are due to do their midway defense 
around April 2010. 
 
Both of them are preparing their draft manuscript. 

  Dr. M. Bakari HIV Vaccine trial 
capacity building 
in Tanzania and 
Mozambique by 
continued 
exploration of 
optimal DNA 
priming and MVA 
boosting strategies, 
TaMoVac- 1 

HIV Vaccine trial capacity 
building 

 

9. Wellcome Trust- 
UK 

Dr. J. Makani Defining the 
spectrum of Sickle 
Cell Disease in 
East Africa, A 
Clinical 
epidemiological 
study 
 

To define the major causes 
of morbidity and mortality 
among patients with Sickle 
Cell disease attending 
Muhimbili National 
Hospital. 

Clinical surveillance ongoing. Funding by strategic 
award to KEMRI-Wellcome centre, Kilifi, Kenya. 
The programme is developing clinical haematology, 
neurology, nutrition and genomics as the main areas 
of research focus for the next 5 years (2010-2015). 
Publications: Analysis of results for 2004-2009 is 
ongoing. 4 papers published, 2 in preparation. 
Laboratory research activities: SCD research lab 
established in central pathology laboratory, MNH 
with microbiology, haematology (HPLC and Hb 
electrophoresis). DNA extraction and developing 
genotyping capacity.  Health care: Working with 
MOH&SW to develop national policy for SCD as 
part of Non-communicable Diseases. 
Training:  Dr J Makani submitted PhD thesis. MMed 
projects: 3 ongoing, 4 planned. Continuing with 
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exchange programme with Oxford University for 
MMed (3). Msc completed by Dr A Makubi.   

  Dr. J. Makani The role of 
micronutrients, and 
genes affecting 
their metabolism, 
as determinants of 
the severity of 
sickle cell disease 
in East Africa. 
 

To examine the possible role 
of nutrigenetic factors 
affecting iron and 
haemoglobin recycling and 
B vitamin metabolism in the 
severity of sickle cell 
disease.  

Laboratory analyses and genotyping are near 
complete after some delays.  Analysis and drafting of 
research papers is ongoing.  

  Dr. J. Makani 
& Prof. Kwiatkowski of 
Oxford University 

Malaria genetic 
epidemiology 
network 
(Malaria GEN) 
 

To characterize the genetic 
variation in malaria-endemic 
populations to determine the 
presence of malaria 
candidate genes in Dar-es-
Salaam, Tanzania. 

Genotyping completed. Analysis and drafting of 
research paper is ongoing. 2 papers published as part 
of Malaria GEN network.  

10. MUHAS- 
Harvard 

Prof. K. Manji- 
National Institute of 
Allergic and infectious 
diseases(NIAID) 

Trial of vitamins 
among children of 
HIV- infected 
women, RCT 
(multivitamins (B, 
C, E) vs.  placebo), 
a.k.a. Child 1 

To examine the effect of 
micronutrient 
supplementation on 
morbidity and mortality 
outcomes among infants 
born to HIV- positive 
women 

2385 children randomized and followed up to 24 
months. Only 33 of these did not have a complete 24 
months follow up. HIV positive children and their 
mothers have been transferred to MDH Care and 
Treatment centers for continuum of care of HIV. 
Data cleaning and verification and manuscript shall 
follow 

  Prof. K. Manji- 
International Atomic 
Energy Association 
(IAEA) 

Sub study in child 
1: Body 
composition among 
pregnant Tanzanian 
women: The role of 
HIV  infection 

1. To measure total body 
water using deuterium 
dilution among two groups 
of pregnant women (i.e., 
HIV-positive and HIV-
negative) matched for 
gestational age 
 
2. To validate the use of 
Bioelectric Impedance 
Analysis as a measure of 

Participants enrolled in the 3rd quarter: HIV+ = 30 
and HIV - = 30.  Serious adverse events reported in 
the 3rd quarter: 4 (abortions not related) 
 
Outputs: The data entry and cleaning is ongoing. A 
progress report submitted to IAEA. Last aliquots of 
urine specimen sent to Bangalore in February 2008. 
Constraints: Delays in receiving results from 
Bangalore 
Expected Extension: None 
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body composition during 
pregnancy 

 

  Prof. K. Manji- 
DAIDS, NIH 

HPTN 046 (HIV 
Prevention Trial 
Networks): A 
phase III trial to 
determine the 
efficacy and safety 
of an extended 
regimen of 
Nevirapine in 
infants born to HIV 
positive women to 
prevent HIV 
transmission during 
breastfeeding 

To assess if Nevirapine 
administered to children of 
HIV-positive women 
throughout breastfeeding for 
six months (or until cessation 
of breastfeeding) reduces 
mother-to-child transmission 
of HIV via breastfeeding 
compared to placebo 

The study is currently on clinical pause but is 
continuing to randomize and follow-up participants, 
per instructions from the study sponsor and research 
network. Thus far, 218 infants have been enrolled 
and 191 have been randomized. 

  Prof. K. Manji-  
National Institute of 
child Health and 
Human Development, 
NIH 

A trial of Zinc and 
micronutrients in 
children, child 2 
 
Sub study: diarrhea 
etiology 

To determine whether the 
oral administration of zinc 
and/or a micronutrient 
supplement (including 
vitamins C, E, B1, B2, 
niacin, B6, folate, and B12) 
to Tanzanian infants and 
children  
1) reduces the incidence of 
diarrheal and respiratory 
illnesses and 2) results in 
improved growth (weight 
and length for age Z scores) 
compared with placebo 

In child-2, so far 3500 women have been recruited 
and 2382 children randomized. Expect to complete 
randomization in December, 2009. Follow-up is 
ongoing and expect to complete in April, 2009 
 
Sub study: diarrhea etiology 
Stool collection and analysis ongoing 
 
 
Sub study: Neurodevelopment 
Recruitment and examination of children is ongoing. 
Total children examined are 60. Expect to complete 
in December 2010. 

  Prof. K. Manji- Trasher 
Foundation/MDH 

A trial  of Zinc in 
HIV progression in 
HIV infected 
children, child 3 

To ascertain the effect of 
zinc supplementation on 
intestinal integrity of HIV 
infected infants and children 
also the impact of it on the 
incidence of anaemia 

Stopped enrollment in February 2009. Data analysis 
is currently underway, and will be complete after 
running the zinc assays 
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  Prof. F. Mugusi- 
National Institute of 
Allergic and Infectious 
Diseases (NIAID) 
 

Effect of 
Multivitamins 
Supplements on 
Clinical and 
Immunological 
response in 
Childhood 
Tuberculosis (TB2) 
 

To evaluate the efficacy of a 
multivitamin supplement 
containing vitamins B, C and 
E on weight gain in 
childhood tuberculosis at 
two months after start of 
anti-tuberculosis therapy to 
compare treatment arms with 
respect to immunological 
markers (e.g., HIV viral 
load, CD4 counts), and to 
examine the utility of 
immune response parameters 
as surrogate markers for 
treatment efficacy in 
tuberculosis 

Project implementation completed, currently data 
analysis and publication are in progress. 

  Prof. F. Mugusi- NIH Partnership on 
Nutrition and 
HIV/AIDS 
Research in 
Tanzania: 
Exploratory Study 
on Selenium in 
HIV Infection   
 

To determine the influence 
of selenium on pregnancy 
outcomes in HIV infected 
women 

Project implementation of exploratory component 
completed, however, the capacity building will be 
completed this year. 

  Prof. F. Mugusi- NIH Novel Diagnostic 
methods for 
Pediatric 
Tuberculosis, TB3 

To evaluate the validity of 
polymerase chain reaction 
and sputum induction for 
diagnosis of tuberculosis 
among children   

Project implementation completed, currently data 
analysis and publication are in progress. 

  Prof. F. Mugusi- NIH A Trial of Vitamins 
and HAART in 
HIV Disease 
Progression  
(TOV3) 
 

To examine the effects of 
multivitamins (including B, 
C, and E) on HIV disease 
progression among HIV-
positive Tanzanian adult 
men and women taking 
highly active anti-retroviral 
therapy (HAART) 

Project implementation completed, currently data 
cleaning and analysis are in progress. 
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  Prof. Z. Premji- Bill 
and Melinda Gates 
Funds 

Gates Grand 
Challenge 13: 
Population Health 
Metrics Research 
Consortium  
 

To improve strategies for 
population health 
measurement, providing 
researchers and policy 
makers with innovative, 
field-tested and practically 
applicable instruments to 
measure population health 
indicators in resource poor 
settings via two strategies: 
verbal autopsy and plasma 
protein signatures 

 

  Dr. S. Kaaya- Harvard 
University Programme 
on AIDS (HUPA) 

A Comparative 
Ethnographic 
Study of Influences 
on Adherence to 
Antiretroviral 
Therapy in Jos, 
Nigeria and Dar es 
Salaam, Tanzania. 
 

Collect information that will 
support adherence strategies 
using qualitative interviews, 
participant observations of 
formal adherence supports 
and subjective (self-report) 
and objective (pill count) 
measures of adherence. 

Completed study; END DATE December 2008: No 
cost extension 
 
Output: 
Ware, N.C., Idoko, J., Kaaya, S., Biraro, I.A., Wyatt, 
M.A., Agbaji, O., Chalamilla, G., & Bangsberg, D.R. 
(2009). Explaining adherence success in sub-Saharan 
Africa: an ethnographic study. PLoS Med, 6(1), e11. 
 
At least 2 abstracts presented at international 
conference 
Manuscripts in progress: 

• Counseling experiences of clients 
• Process of disclosure in CTC clients 

 
  Prof. J. Killewo MUHAS-Harvard 

Public Health 
Informatics 
Training Program 

Train Tanzanian 
professionals in 
epidemiology, biostatistics, 
data management, public 
health surveillance and other 
aspects of health informatics. 
 
Support PhD and Masters 
students to attend training at 
the Harvard School of Public 
health. Support senior level 

2008, We have conducted; 
• 1 short course on Data Management , 
•  1 short course on  Monitoring & Evaluation  
•  Ethics Training 
• Recruited 3 Masters and one PhD degree 

candidates 
 

2009, We have conducted: 
• 2 short courses on Data Management 
• 1 short course on Monitoring and 

Evaluation 
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personnel to undertake short 
term sabbaticals in USA 

• 1 short course on Epidemiology and 
Biostatics 

• 1 short course on Genetic Epidemiology 
• Recruitment of Sabbatical Fellows 

  Dr. M. Fataki Effect of Zinc 
Supplementation 
on Pneumonia in 
Children. 

To determine effect of zinc 
as adjuvant in the treatment 
of pneumonia 

Data collection has been stopped and the study is 
closing out. There is a no cost extension to analyse 
the serum zinc samples, complete data analysis and 
write the final report as well as manuscripts for 
publication. This close out work is scheduled to be 
carried from February 2010 to May 2010. 

 MUHAS- 
HARVARD 

Prof. G. Msamanga A trial of 
micronutrients and 
adverse pregnancy 
outcomes 

To determine whether oral 
administration of 
multivitamin supplements 
taken during pregnancy 
reduce fatal loss, low birth 
weight and pre- term birth 

Completed, publications are to follow. 

  Dr. S. Aboud Vitamins, Breast 
milk and HIV 
shedding 

To determine whether oral 
administration of vitamin 
supplements to HIV infected 
women during pregnancy 
and lactation decreases the 
amount of HIV virus shed in 
breast milk at 0.3 and 6 
months postpartum 

 

11. PEPFAR Dr. S. Kaaya MDH HIV/AIDS 
Care and 
Treatment Program 

To provide high quality 
treatment and care to patients 
with HIV/AIDS, and to 
undertake operations 
research on various aspects 
of HIV/AIDS management; 
and to provide tuberculosis 
care and treatment and 
broader pediatric health 
services to HIV-infected and 
HIV-uninfected populations 
at facilities in Dar es Salaam, 
Tanzania 

In year six of implementation; ANTICIPATED END 
DATE March 2010.  Sub-contract pending.  Good 
progress with 16 public fully supported and 19 
partially supported private sites; more than 35 
PMTCT sites supported.   
 
Youth friendly CTC site at IDC initiated and 2nd line 
site at AKC for enhanced adherence support 
 
More than 70,000 patients enrolled, about 40,000 
ever initiated on ARVs and 60% currently in follow-
up.   
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  Dr. S. Kaaya Patient Satisfaction 
and health care 
workers survey 
within MDH sites 
 

To identify patients and site 
factors associated with 
quality care and improved 
outcomes in the context of 
PEPFAR supported MDH 
HIV and AIDS care and 
treatment programme in 
DSM, Tanzania 

END DATE September 09; No cost extension– 
HCW, patient and site surveys complete in analysis 
and manuscript development phase 
 
Protocol amendment to include private site CTCs is 
ongoing  
 
HCW surveys in public sites included in quality 
management program, and will continue to embrace 
a broader range of providers as part of monitoring, 
evaluation and supportive supervision activities. 

  Dr. S. Kaaya Patient retention 
study 

This is a comparative, 
qualitative feasibility study 
that will explore tracking as 
a retention intervention by 
examining two ongoing 
tracking initiatives. Results 
will be used to design an 
“improved” tracking 
intervention for testing in an 
experimental trial. 

Dates October 2009-2010 
 
Staff recruitment ongoing. SRPC approval 
completed. 

12. HSPH/CDC Dr. S. Kaaya Agents of change 
protocol 

The objective of this 
multisite study (Tanzania 
and Uganda) is to enable 
People Living with 
HIV/AIDS (PHA) to serve as 
change agents within their 
social networks and 
communities and to evaluate 
changes in their perceptions 
and behavior. 

Joint protocol development completed; preliminary 
approval of funding from CDC, estimated at 
$420,000.00; in contract negotiation phase. Start date 
anticipated in January 2010. 
 
Protocol submitted to SRPC for ethical clearance.  

13. Amsterdam  
Medical Center 
(AMC) 

Dr. S. Kaaya An examination of 
the candidate gene 
and susceptibility 
loci for 
schizophrenia in 
Dar es Salaam and 
Kilimanjaro 

The primary objective is to 
identify SNPs associated 
with schizophrenia in a 
population of Bantu persons 
of Chagga and Pare 
parentage living with 
Schizophrenia and in 

Data Collection complete; In preliminary data 
analysis phase for COMT SNPs; Identification of 
potential PhD candidate by lab and clinical based co-
PIs failed.   
 
Training phase: Identification of MMed psychiatry 
trainee for exposure to genetics lab and protocol 
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regions in Tanzania 
 

ethnicity and sex matched 
controls without 
schizophrenia in the 
Kilimanjaro region. 

development for collection of additional data 
(assessment of cohort for obsessive compulsive 
symptoms using YBOCS for further analysis of 
COMT SNPs)– in process. 
 
One MD elective student from AMC this year 
(Monique Bosman) successfully completed 8 weeks 
attachment.  

14. National 
Institutes of 
Mental Health 
(NIMH) in 
collaboration 
with medical 
University of 
South Carolina 
(MUSC) 

Dr. J.K.K. Mbwambo  Project Accept: 
Community based 
voluntary 
counseling and 
testing (CBVCT) 
In collaboration 
with the University 
of South Carolina 

To determine the impact of 
mobile VCT, post-test 
support services (PTSS) and 
community mobilization 
activities on HIV incidence 
rates in communities. 

1. Baseline Survey Conducted;  data analysis and 
manuscript development in progress 

2. Four waves of Ethnographic data collection for 
same over 100 persons conducted, data 
translated, data being coded, data analysis and 
manuscript development in progress  

3. 36 months of CBVCT and SVCT in 5 pairs of 
Kisarawe communities 

4. Pilot of Post Intervention Assessment (PIA) in 
progress 

5. PIA staff currently in training for the end line 
slated to start in mid January 2010 

15 DfiD/ESRC 
small grants 
budget through 
London School 
of Hygiene and 
Tropical 
Medicine 

Dr. J.K.K.  Mbwambo/ 
Dr S L Likindikoki  

Intimate partner 
violence in urban 
and rural Tanzania 

To improve the 
understanding  of the 
relationships between 
women’s empowerment and 
risk of physical and sexual 
partner violence and 
examining the policy  and 
concept implications in  Dar 
es Salaam and Mbeya 

1. Data collected: 12 FGD and 35 in-depth 
interviews among women and 7 FGD and 18 
in-depth interviews among men In Dar es 
salaam and Mbeya 

2. Data transcribed and translated into English 
3. Coding using NVIVO in progress 
4. Data analysis plan in progress 
5. Manuscript development planned to start from 

February 2010  
16 NIH  through 

Family Health 
International 
(FHI) 

Dr. E. Mndeme/ Dr. J. 
K. K. Mbwambo  

Social and 
contextual 
predictors of male 
heterosexual risk 
behavior in Africa, 
MAN study 

Describe social networks of 
heterosexual men at high risk 
for HIV acquisition and 
transmission in Ghana and 
Tanzania 

1. Participant observation followed by 9 FGD 
completed in Mbeya 

2. Data collection survey of 800 young men in 
Mbeya  

3. 75 In-depth interviews conducted and 
transcribed with female sex workers (FSW), 
married men and women and single men and 
women. 

4. Translation and data coding of 75 in depth 
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interviews 
5. Analysis plan in place while awaiting 

finalization of data processing  
6. Manuscript development planned to start April 

2010 
17 National 

Institutes of 
Health (NIH) in 
collaboration 
with University 
of North 
Carolina (UNC)  

Dr. J.K.K. 
Mbwambo/Ms. S K 
Maonga  

Identifying venues 
to prevent HIV and 
violence for youth 
in Tandale district, 
Dar es Salaam. 

To examine the feasibility 
and acceptability of a venue 
based community popular 
opinion (CPOL) intervention 
in identifying and 
characterizing venues where 
men at high risk for HIV 
acquisition socialize 

1. Mapping of venues that young men congregate 
concluded 

2. Young men in venues interviewed using both 
qualitative and quantitative methods using the 
PLACE methodology 

3. Pilot intervention to start January 2010 

18 PEPFAR: Centre 
for Disease 
Control (CDC) 
to MUHAS 

Prof Gad Kilonzo  Tanzania AIDS 
Prevention 
programme 
(TAPPS) 

The Tanzanian AIDS 
Prevention Project aims to 
reduce HIV/AIDS 
transmission in injecting 
drug users and their 
networks in Dar es Salaam 

1. Administrative startup in progress 
2. HTC Program implementation started October 

2009 
3. Mapping of IDU sites completed 
4. Inventory of services for TAPP to refer to in 

process 
5. 3 IDU and 1 MSM NGO partners being 

sourced from Kinondoni 
6. IDU outreach worker training in  
7. IDU program implementation slated for 

February 2010 
 

19 National Institute 
of Drug Abuse 
(NIDA) in 
collaboration 
with the 
University of 
Texas at Houston 

Prof. G. Kilonzo  Young Injectors 
Study 

The aims of the study are to: 
investigate the association 
between 
concurrent partnering and 
HIV infection; investigate 
the association between 
partner mixing and HIV 
infection; investigate the 
interactive association 
between concurrent 
partnering and partner 
mixing and HIV infection; 
and develop a model of the 

1. Pilot concluded data collection in progress. 
Aim is to get 300 young injectors using 
respondent driven sampling 
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effects of needle use and 
sexual current partnering and 
partner 
mixing on the risk of HIV 
infection. 

20 NIH  through 
Family Health 
International 
(FHI) 

Dr. S. Kaaya  Adolescent women 
and microbicides 
trials: Assessing 
the challenges and 
opportunities to 
their participation 

To determine whether and 
how HIV risk characteristics 
of young women differ by 
younger (15- 17) versus 
older age groups (18- 21) 

Data collection preparatory phase: 
SRPC approval completed. 
Challenges: Delays in ethical clearance from NIMR. 
Long delays in procurement process despite availed 
procurement plans.  
 
Progress: Staff recruitment well supported by HRM-
MUHAS; Manual of operations, consent forms, 
interview guides, identification of recruitment sites 
and introductory letter to RAS complete.  
Anticipated start date for data collection Nov 23 
2009.  

21 UNICEF Dr. G. Kwesigabo Comprehensive 
study to assess the 
capacity of the 
health system to 
deliver maternal 
and newborn 
services in 
Dodoma region 

To provide baseline 
assessment of maternal and 
newborn services in Dodoma 
region in preparation for an 
intervention to reduce 
maternal , newborn and child 
mortality 

The study has been completed and report submitted 
to UNICEF, publications are to follow. 

22 LIPHEA Prof. J. Killewo Leadership 
initiative for public 
health in Africa 

Initiate activities focusing on 
leadership training in the 
health system; Teach public 
health leadership to both 
undergraduates and 
postgraduates; Facilitate 
inter-institutional 
collaboration to optimize 
resources; Disseminate 
research findings to a wider 
audience 

Country team was composed and trained adequately, 
members were from MUHAS, MoHSW,  PMO and 
Red cross society. Participants from twenty districts 
were trained on emergency preparedness and 
planning.  
 
Twenty districts disaster plans were developed of 
them ten were evaluated. 
 
The component of epizoonotic emergencies were 
introduce in the fourth batch of the training 
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University of 
Kwazulu Natal 

Dr. M. Mwangu Impacts of 
HIV/AIDS on 
health system in 
Zambia, South 
Africa and 
Tanzania 

To understand how the 
public health systems in 
South Africa, Tanzania and 
Zambia are reforming and 
functioning in the context of 
HIV/AIDS 

Data collection at district, regional and national level 
completed; data base construction for quantitative 
data also completed. Data analysis has started and is 
expected to be completed by December 2009. Report 
writing to begin in January 2010 and several 
scientific publications are expected to be written in 
2010. 
The project is expected to end in March 2010. 
 

23 

 Dr. T. W. Kohi Perceived AIDS 
stigma 

To develop and validate two 
linguistically and culturally 
appropriate measures of 
perceived HIV/AIDS stigma 
appropriate for persons 
living with HIV/AIDS  

Working on the reduction of HIV and AIDS stigma 
in the health facility particularly in Amana Hospital. 
Also we are finalizing the writing of manuscripts for 
submission to the peer reviewed journals. 

24 NUFU Dr. T. W. Kohi Gender Generation 
and Social 
Mobilization: 
Challenges of 
Reproductive 
Health and Rights 
among Vulnerable 
Groups in Ethiopia, 
Sudan and 
Tanzania 

To contribute towards the 
reduction of HIV spread and 
improvement of AIDS care 
in Tanzania through 
culturally and historically 
sensitive research, 
competence building and 
small-scale intervention 
program. 

PhD and Master students from the three countries 
(Sudan Ethiopia and Tanzania are doing well in their 
studies. All of them are collecting data and for PhD 
students they are trying to write manuscripts from 
their 1st data analysis findings.  
 
The progress is good. 

25 University of 
Bergen, Norway; 
EU  PREPARE 
project nr 
241945 

Dr. S. Kaaya Promoting sexual 
and reproductive 
health  
among adolescents 
in southern and 
eastern Africa 
 – mobilising 
schools, parents 
and communities. 
 

The purpose of this multisite 
project (Uganda, South 
Africa and Tanzania) is to 
develop research-based, 
culture- and gender-
sensitive, sustainable, 
community-based 
interventions to promote 
sexual- and reproductive 
health among adolescents 
aged 12-14 years in southern 
and East Africa, with schools 
as the gateway for delivery. 

Protocol development complete.  Approved by EU in 
August 2009 in contract negotiation phase. Estimated 
cost of total project Euro 769,803.20  
 
Potential for 1 PhD training position.  
 
SRPC approval pending submission 
**NB:  ADDED STUDY 
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26 University of 
Oxford, UK 
through  
DELPHE 
(Developing 
Partnership in 
Higher 
Education)  

Prof. E. Kaaya 
 

Translating 
Knowledge into 
Practice 

To improve Human 
Resource for Health by 
improving CPD which will 
allow provision of 
sustainable quality health 
services and reduce infant 
and maternal mortality 

Implementation of the activities as planned 
in year one, which included setting up of 
DCEPD web page, training of three 
SCEPDC staff at Oxford, training on 
situational analysis for CEPD and audits 
were completed as scheduled. The Project 
will shortly enter year two and commence 
CEPD training for Haematology staff and 
other Key MUHAS/MNH clinical and 
Laboratory staff. 

 
27  Mrs. R. C. Mallya 

 
Library Support Strengthening of health 

information and library 
services in Tanzania 

This is a three years project. The first year covers 
five major areas namely:  1. user needs analysis. 
User needs analysis was done in MWANZA, 
TANGA, MOROGORO AND DAR ES SALAAM 
to get the overview to establishing Health Corners in 
academic and public libraries with a view to 
enhancing health information particularly maternal 
and child health information. 50 library staff have 
been trained in how to access Health Information via 
the electronic resources and these are from SLADS, 
TLSB , TACAIDS and MUHAS Libraries. The 
purpose is to manage the electronic information 
which will be available in health corners. 
2. Exchange visit for professional development and 
staff training. There had been echange visits between 
partners institutions whereby One library staff from 
(RCOG) UK came to Tanzania to facilitate 
workshops at for MUHAS, TLSB  and atv SLADS 
Bagamoyo on  overviewing health corners and how 
should be implemented. Likewise, Two library staff 
from TLSB and MUHAS libraries went to RCOG, 
UK for in deep familiarization of  health corners for 
maternal and child health information organization.   
3. The first phase incorporated the item for 
participation in international workshops/conferences. 
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In this aspect One library staff from TLSB attends 
the ‘World Library and information Congress: 75th 
IFLA General Conference and Assembly’. Libraries 
create a future: Building on cultural heritage’ The 
workshop was held in Milan, ITALY , a colleague 
presented a paper at the conference. 
4. The project Web page have been developed and is 
still being enhanced which explicitely explains 
project activities and their achievements with a view 
to Strengthen Health Information and Library 
Services in Tanzania 
5.during the period under review, the project has 
managed to prepare Materials for Heath Corners and 
were circulated for use during the user needs analysis 
activities 

28 MUHAS-
BARRICK 

Mr. Yahya Kishashu Establish structure 
of support to the 
students and staff 
in the prospective 
department of 
environmental and 
occupational health 
sciences 

Establish a collaboration 
with mutual interest in areas 
of research, development, 
education and training, this 
collaboration is under 
SPHSS 

MUHAS-Barrick collaboration is in its second year 
of implementation. To date Barrick has supported 
our B.Sc. Environmental Health Sciences students 
for the academic years 2007/2008 and 2008/2009. 
 
Barrick has provided industrial hygiene equipment to 
the department of Environmental and Occupational 
Health. The donated equipment are, noise dosimeter, 
sound level meter, dust sampling pumps  
 
Barrick has also provided a scholarship worth USD 
80,000.00 to one MUHAS prospective academic 
staff to pursue M.Med in Occupational Medicine at 
the University of Cape Town in South Africa. 
 
 

29 MOHSW, Centre 
for Disease 
Control (CDC), 
USAID 

Dr. Candida Moshiro  Postraduate 
programme Msc 
Applied 
Epidemiology and 
Msc Epidemiology 
and Laboratory 
Management 

Training The first cohort of 11 students (7 Applied 
Epidemiology, 4 Laboratory Management) was 
enrolled in 2008. The second cohort of 10 students (6 
Applied Epidemiology, 4 Laboratory Management) 
was enrolled in October 2009. The progress is good 
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30 NOMA Dr. Kazema MMed Radiology Training  

  Prof. W. Matuja 
 

Post graduate 
Programme MSc 
Internal Medicine 
(MSc Cardiology 
and MSc 
Nephrology) 

Training • 2 candidates completed MSc Cardiology 
• 1 candidate completed Msc Nephrology 
• 2 candidates second cohort  final year MSc 

cardiology 
• 1 candidate commenced this year 2009/10 Msc 

Nephrology 
 

  Dr. M. Mwangu MA in Health 
Policy and 
Management 

Training Three cohorts of 10 students each have been enrolled 
under this program. The first cohort is expected to 
graduate this year (2009). The third cohort was 
enrolled in October 2009. So far everything has gone 
according to plans and the progress is very good. The 
program is expected to fund the fourth cohort in 
2010. 
 

31 University of 
Gothenburg and 
Karolinska 
Institute 

Prof. S. Massawe Global health 
Programme 
 
Jointly Conduct a 
global health 
course for  medical 
students and 
promote 
interactions of 
students  with 
MUHAS students 

Student exchange between 
Universities in Sweden and 
MUHAS 
 
 

 
 
Two courses  were conducted; the first one  in 
January and the second course was in June 2009 

32 IDRC, Canada Institute of Traditional 
Medicine 

Capacity building 
for the Institute of 
Traditional 
Medicine 

Capacity building  

33 University of 
Texas 

Prof. G. Kilonzo Peer delivered self 
efficacy study, 
Tanzania AIDS 
prevention project 

Factors influencing heroin 
injection practices in order to 
describe processes and 
inform prevention 

Phase 1 & 2 completed with 5 publications 
indicating serious emerging epidemic of injection 
drug use in Dar es Salaam and high HIV infection in 
this population. We are currently embarking on study 
of networks of injectors. 
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34 WHO, 
University of 
Dublin, LSHTM. 

Dr. I. Semali Effects of global 
Health Initiatives 
on HIV/AIDS to 
the use of the 
health system.  The 
case of HRH in 
Tanzania – 

To determine the effect of 
increased global funding for 
HIV/AIDS on the use of 
health system. 

Baseline phase completed and report submitted. 
Currently preparing for second phase in second 
quarter of 2010. 

35 University of 
Aarhus 
(Denmark) 

Prof. A.D. Kiwara Health insurance in 
the developing 
countries   

Establish reasons for low 
uptake of NHIF, fieldwork to 
begin in Sept, 09. PhD 
students are registered with 
the University of Bergen 
already 

Contract was signed and two PhD students will 
commence in January under joint supervision.  

36 ABBOTT Mrs. R. C. Mallya Library Support • Exchange program for 
library staff 

• Training of e-resources 
• Strengthening of current 

awareness services 
• Purchase of medical  

books 

During the period under review, one library staff 
through ABBOTT funds attended a workshop on 
creating, marketing and promoting library and 
information services, which was held on Zanzibar.   
On the other hand, 33 titles (46 copies) of biomedical 
textbooks purchased as planed. 

37 NIH/ Forgarty 
International 
Center 

Prof. F. Mugusi International 
Clinical, 
operational and 
Health system 
Research Training 
on AIDS and TB 
(ICOHRTA) 
 

Training of researchers in 
Tanzania 

Commenced in October, 2009. Implementation in 
progress. 
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6.2 Publications 

The number of publications is a measure or indicator of the institutions’ contribution to the creation 
and advancement of knowledge. In fulfilling this function MUHAS academic community has 
continued to carry out research and to publish. The histogram below shows the trend of publications 
at MUHAS from 2001 to 2008. There is a remarkable increase in publications from 95 in 2001 to 
239 in 2006. However, publications started to decrease in the recent years, for instance during the 
reporting period the number of publication was 183.  

 
 
 
 
6.5 Journal Articles in 2008/2009  

S/No Author Title & Journal 
1 Abbas ZG, Lutale JK, Game FL, etl. Comparison of four systems of classification of diabetic foot 

ulcers in Tanzania. Diabet Med. 2008 Feb;25(2):134-7. 
2 Abdulla S, Sagara I, Borrmann S, Etl. Efficacy and safety of artemether-lumefantrine dispersible 

tablets compared with crushed commercial tablets in African 
infants and children with uncomplicated malaria: a randomised, 
single-blind, multicentre trial. Lancet. 2008 Nov 
22;372(9652):1819-27. Epub 2008 Oct 14 
 

3 Aboud S, Msamanga G, Read JS, Etl. Genital tract infections among HIV-infected pregnant women 
in Malawi, Tanzania and Zambia. Int J STD AIDS. 2008 
Dec;19(12):824-32. 
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4 Achidi EA, Agbenyega T, Allen S, Etl. A global network for investigating the genomic epidemiology 
of malaria. Nature. 2008 Dec 11;456(7223):732-7. 

5 Allen L, Black RE, Brandes N, Etl. Conclusions and recommendations of a WHO expert 
consultation meeting on iron supplementation for infants and 
young children in malaria endemic areas [Article in French]. 
Med Trop (Mars). 2008 Apr;68(2):182-8. 

6 Ndomba ALM, Smide B, Aarts C. Preventing IUC infections in Tanzanian patients; nurses’ 
knowledge, clinical practice and patients’ views. International 
Journal of Urological Nursing Volume 2 Issue 1 Page 33-41, 
March 2008. 
 

7 Bakari M, Arbeit RD, Mtei L, Etl. Basis for treatment of tuberculosis among HIV-infected 
patients in Tanzania: the role of chest x-ray and sputum culture. 
BMC Infect Dis. 2008 Mar 6;8(1):32   

8 Bakari M, Urassa W, Mhalu F, Etl. E. Slow progression of HIV-1 infection in a cohort of 
antiretroviral naïve hotel workers in Dar es Salaam, Tanzania 
as defined by their CD4 cell slopes. Scand J Infect Dis. 
2008;40(5):407-13. 

9 Bastien S, Sango W, Mnyika KS, Etl. Changes in exposure to information, communication and 
knowledge about AIDS among school children in Northern 
Tanzania, 1992-2005. AIDS Care. 2008 Mar;20(3):382-7. 
 

10 Bowman RJ, Mafwiri M, Luthert P, Etl. Outcome of retinoblastoma in east Africa. Pediatr Blood 
Cancer. 2008 Jan;50(1):160-2. 
 

11 Carmichael NM, Charlton MP, 
Dostrovsky JO. 

Activation of the 5-HT1B/D receptor reduces hindlimb 
neurogenic inflammation caused by sensory nerve stimulation 
and capsaicin Pain. 2008 Jan;134(1-2):97-105. Epub 2007 
May 17.  
 

12 Carmichael NM, Dostrovsky JO, 
Charlton MP 

Enhanced vascular permeability in rat skin induced by sensory 
nerve stimulation: Evaluation of the time course and 
appropriate stimulation parameters. Neuroscience. 2008 May 
15;153(3):832-41. Epub 2008 Mar 8. 
 

13 Carneiro LC. Disinfection of Dental Impressions Prior to Handling at 
Muhimbili National Hospital, Tanzania.  Tanzania Medical 
Journal Vol. 23 (2) 2008: pp. 14-15 

14 Chattanda SP, Mgonda YM. Diabetic Dyslipidemia Among Diabetic Patients Attending 
Specialized Clinics in Dar es Salaam.  Tanzania Medical 
Journal Vol. 23 (1) 2008: pp. 8-11. 

15 Chilongozi D, Wang L, Brown L, Etl. Morbidity and mortality among a cohort of human 
immunodeficiency virus type 1-infected and uninfected 
pregnant women and their infants from Malawi, Zambia, and 
Tanzania. Pediatr Infect Dis J. 2008 Sep;27(9):808-14. 
 

16 Clements AC, Barnett AG, Etl. Age and gender effects in self-reported urinary schistosomiasis 
in Tanzania. Trop Med Int Health. 2008 May;13(5):713-21. 

17 Davis WA, Bot S, Davis TM, Davis WA, 
Etl. 

Self-monitoring of blood glucose in type 2 diabetes: an inter-
country comparison. Diabetes Res Clin Pract. 2008 
Dec;82(3):e15-8. Epub 2008 Nov 7 

18 Diczfalusy U, Miura J, Roh HK, Etl. 4Beta-hydroxycholesterol is a new endogenous CYP3A 
marker: relationship to CYP3A5 genotype, quinine 3-
hydroxylation and sex in Koreans, Swedes and Tanzanians. 
Pharmacogenet Genomics. 2008 Mar;18(3):201-8. 

19 Ding EL, Mehta S, Fawzi WW, Interaction of estrogen therapy with calcium and vitamin D 
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Giovannucci EL.  supplementation on colorectal cancer risk: reanalysis of 
Women's Health Initiative randomized trial. Int J Cancer. 2008 
Apr 15;122(8):1690-4. 

20 Ezekiel  MJM J, Talle  AA, Juma Etl. Attitudes and perceived impact of antiretroviral therapy on 
sexual risk behaviour among young people in Kahe, Moshi 
Rural District, Tanzania. Tanzan J Health Res 2008 Oct ;10 
(4):203-12 

21 Fabian FM, Mumghamba EG.  Risk factors for signs and symptoms of TMD in a rural adult 
southeast Tanzanian population. Cranio. 2008 Jan;26(1):44-9. 

22 Forward BW, Eastman MW, Nyambo 
TB, Ballard RE.  

AMPFlSTR® Identifiler™ STR Allele Frequencies in 
Tanzania, Africa. Journal of Forensic Sciences, Volume 53, 
Number 1, January 2008 , pp. 245-247(3). 

23 Genberg BL, Kulich M, Kawichai S, Etl. HIV risk behaviors in sub-Saharan Africa and Northern 
Thailand: baseline behavioral data from Project Accept. J 
Acquir Immune Defic Syndr. 2008 Nov 1;49(3):309-19.   

24 Gesase AP, Fabian FM, Ngassapa DN. Double superior vena cava presenting with anomalous jugular 
and azygous venous systems. Indian Heart J. 2008 Jul-
Aug;60(4):352-8 

25 Gesase AP.  Morphology of Myoepithelium and Basal Surface of the 
Glandular Cells in the Harderian Gland of the Golden Hamster. 
Tanzania Medical Journal Vol. 23 (1) 2008: pp. 23-29 

26 Greeff M, Phetlhu R, Makoae LN, Etl.  Disclosure of HIV status: experiences and perceptions of 
persons living with HIV/AIDS and nurses involved in their care 
in Africa. Qual Health Res. 2008 Mar; 18(3):311-24. 

27 Hamza OJ, Matee MI, Brüggemann Etl. Single-dose fluconazole versus standard 2-week therapy for 
oropharyngeal candidiasis in HIV-infected patients: a 
randomized, double-blind, double-dummy trial. Clin Infect Dis. 
2008 Nov 15;47(10):1270-6 

28 Hamza OJ, Matee MI, Moshi MJ, Etl. Species distribution and in vitro antifungal susceptibility of oral 
yeast isolates from Tanzanian HIV-infected patients with 
primary and recurrent oropharyngeal candidiasis. BMC 
Microbiol. 2008 Aug 12;8:135 

29 Haraka F, Bakari M. Assessment of Awareness, Attitudes and Perceptions of 
Students on HIV Vaccine Trials at the University of Dar es 
salaam, Tanzania. Tanzania Medical Journal Vol. 23 (2) 2008: 
pp. 5-8 

30 Hirji KF Numerosis and Numeritis: Twin Pathologies of Contemporary 
Statistics. DataCritica: International Journal of Critical 
Statistics, 2008 Vol 1, No 2: 3-15.  

31 Holbrook WP, Brodin P, Etl. Balancing the role of the dental school in teaching, research 
and patient care; including care for underserved areas. Eur J 
Dent Educ. 2008 Feb;12 Suppl 1:161-6. 

32 Ince P, Abbas Z, Lutale J, Etl. Use of the SINBAD classification system and score in 
comparing outcome of foot ulcer management in three 
continents. Diabetes Care. 2008 Feb 25 

33 Innocent E, Gikonyo NK, Nkunya MH. Repellency property of long chain aliphatic methyl ketones 
against Anopheles gambiae s.s. Tanzan J Health Res. 2008 
Jan;10(1):50-4. 

34 Innocent E, Joseph CC, Etl. Mosquito larvicidal constituents from Lantana viburnoides sp 
viburnoides var kisi (A. rich) Verdc (Verbenaceae). J Vector 
Borne Dis. 2008 Sep;45(3):240-4. 

35 Johannessen A, Naman E, Etl. Predictors of mortality in HIV-infected patients starting 
antiretroviral therapy in a rural hospital in Tanzania. BMC 
Infect Dis. 2008 Apr 22;8:52 

36 Justin-Temu M, Rimoy G, Premji Z, 
Matemu G. 

Causes, magnitude and management of burns in under-fives in 
district hospitals in Dar es Salaam, Tanzania. East African 
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Journal of Public Health Vol. 5 (1) 2008 pp. 38-42 
37 Justin-Temu M, Risha P, Abla, Massawe 

A. 
Incidence, Knowledge And Healh Seeking Bahaviour For 
Perceived Allergies At Household Level: A Case Study In Ilala 
District Dar E S Salaam Tanzania. East African Journal of 
Public Health Vol. 5 (2) 2008: pp. 90-93. 

38 Kaale E, Chambuso M, Kitwala J Analysis of residual Oxytetracycline antibiotic in fresh milk 
using Polymer Reversed-Phase Column. Food Chemistry 
107(2008): 1289 - 1293 

39 Kaaya SF, Lee B, Mbwambo JK, Etl. Detecting depressive disorder with a 19-item local instrument 
in Tanzania. Int J Soc Psychiatry. 2008 Jan;54(1):21-33. 

40 Kabyemela E.R, Fried M, Etl. Decreased susceptibility to plasmodium falciparum infection in 
pregnant women with iron deficiency.  J Infect Dis. 2008; 
198:163-166. 

41 Kabyemela E.R, Fried M, Etl. Fetal responses during placental malaria modify the risk of low 
birth weight. Infect. Immun. 2008; 76:1527-1534. 

42 Kabyemela E.R. Muehlenbachs Etl. Maternal Peripheral Blood Level of IL-10 as Marker for 
Inflammatory Placental Malaria. Malaria Journal 2008, 7:26. 

43 Kaduri P, Kitua H, Mbatia J Kitua, AY, 
Mbwambo J. 

Smokeless tobacco use among adolescents in Ilala 
Municipality, Tanzania. Tanzania Journal of Health Research 
Vol. 10 (1) 2008 pp. 28-33 

44 Kamulegeya A, Kalyanyama BM. Oral maxillofacial neoplasms in an East African population a 
10 year retrospective study of 1863 cases using 
histopathological reports. BMC Oral Health. 2008 Jul 23;8:19. 

45 Kawai K, Kaaya SF, Kajula L, Etl. Parents' and teachers' communication about HIV and sex in 
relation to the timing of sexual initiation among young 
adolescents in Tanzania. Scand J Public Health. 2008 
Nov;36(8):879-88. 

46 Khumalo-Sakutukwa G, Morin SF, Fritz 
K, Etl. 

Project Accept (HPTN 043): a community-based intervention 
to reduce HIV incidence in populations at risk for HIV in sub-
Saharan Africa and Thailand. J Acquir Immune Defic Syndr. 
2008 Dec 1;49(4):422-31. 
 

47 Kikwilu EN, Masalu JR, Kahabuka FK, 
Senkoro AR.  

Prevalence of oral pain and barriers to use of emergency oral 
care facilities among adult Tanzanians. BMC Oral Health. 2008 
Sep 29;8:28.    

48 Kilewo C, Karlsson K, Massawe A, Etl. Prevention of Mother-to-Child Transmission of HIV-1 Through 
Breast-Feeding by Treating Infants Prophylactically With 
Lamivudine in Dar es Salaam, Tanzania: The Mitra Study. J 
Acquir Immune Defic Syndr. 2008 Mar 13. 

49 Kitua AY, Mboera L, Magesa SM, 
Maxwell CA, Curtis CF. 

The untapped potential of bed nets. Science. 2008 Feb 
15;319(5865):900  

50 Kohi TW. 
 

Coping mechanisms and support groups: Women with cervical 
cancer. African Journal of Midwifery and Women’s Health. 
2(1): 5-11. 

51 Kulkarni MA, Malima R, Etl. Efficacy of pyrethroid-treated nets against malaria vectors and 
nuisance-biting mosquitoes in Tanzania in areas with long-term 
insecticide-treated net use. Trop Med Int Health. 2007 
Sep;12(9):1061-73 

52 Kupka R, Mugusi F, Aboud S, Etl. Randomized, double-blind, placebo-controlled trial of selenium 
supplements among HIV-infected pregnant women in 
Tanzania: effects on maternal and child outcomes. Am J Clin 
Nutr. 2008 Jun;87(6):1802-8 

53 Lee B, Kaaya SF, Mbwambo JK, Smith-
Fawzi MC, Leshabari MT. 

Detecting depressive disorder with the Hopkins Symptom 
Checklist-25 in Tanzania. Int J Soc Psychiatry. 2008 
Jan;54(1):7-20. 

54 Leshabari MT, Muhondwa EP, Mwangu Motivation of health care workers in Tanzania: a case study of 
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MA, Mbembati NA. Muhimbili National Hospital. East Afr J Public Health. 2008 
Apr;5(1):32-7. 

55 Leyna GH, Mmbaga EJ, Mnyika KS, 
Klepp KI. 

Validation of the Radimer/Cornell food insecurity measure in 
rural Kilimanjaro, Tanzania. Public Health Nutr. 2008 
Jul;11(7):684-9. Epub 2007 Nov 16 

56 Lyatuu MB, Msamanga GI, Kalinga AK. Clients' Satisfaction with Services for Prevention of Mother-to-
Child Transmission of HIV in Dodoma Rural District. East 
African Journal of Public Health Vol. 5 (3) 2008: pp. 174-179. 

57 Macfarlane SB, Jacobs M, Kaaya EE.  
 

In the name of global health: trends in academic institutions. J 
Public Health Policy. 2008 Dec; 29(4):383-401. 

58 Makoae LN, Greeff M, Phetlhu RD, Etl. Coping With HIV-Related Stigma in Five African Countries. J 
Assoc Nurses AIDS Care. 2008 Mar-Apr;19(2):137-46. 

59 Makubi A, Lwakatare J, Nordrehaug J, 
Magesa P.  

Anticoagulant Control Results among Patients with Mechanical 
Heart Valves at Muhimbili National hospital, Tanzania. 
Tanzania Medical Journal Vol. 23 (1) 2008: pp. 12-15 

60 Manyanga V, Kreft K, Divjak B, 
Hoogmartens J, Adams E. 

Improved liquid chromatographic method with pulsed 
electrochemical detection for the analysis of gentamicin. J 
Chromatogr A. 2008 May 2;1189(1-2):347-54. Epub 2007 
Dec 23. 

61 Maregesi SM, Pieters L, Ngassapa Etl. Screening of some Tanzanian medicinal plants from Bunda 
district for antibacterial, antifungal and antiviral activities. J 
Ethnopharmacol. 2008 Sep 2;119(1):58-66. Epub 2008 Jun 6.   

62 Maro EE, Kaushik R. Left Ventricular Function and Clinical Outcome among 
Patients with Peripartum Cardiomyopathy. Tanzania Medical 
Journal Vol. 23 (2) 2008: pp. 1-4 

63 Massaga JJ, Lusingu JP, Makunde R, Etl. Biological and haematological safety profile of oral 
amodiaquine and chloroquine in healthy volunteers with or 
without Plasmodium falciparum infection in northeast 
Tanzania. Tanzania Journal of Health Research Vol. 10 (3) 
2008: pp. 144-150 

64 Matee M, Mtei L, Lounasvaara T, Etl. Sputum microscopy for the diagnosis of HIV-associated 
pulmonary tuberculosis in Tanzania. BMC Public Health. 2008 
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7.0 Obituary 

With deep regret and sorrow, the Vice Chancellor and the MUHAS community remembers the 
Collegues who past away during the reporting period. The following passed on: 
 

1. Dr. Honorata Fungo - Department of Developments Studies - SPHSS 
2. Prof. M.R. Aziz – Department of Surgery -  School, of Medicine  
3. Mr. D. Kusalula – Department of Community Health – Bagamoyo Training Unit - SPHSS 
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8.0 Appendix - Audited Financial Statement for year ended 30th June 2006 

 

 



 94 
 

 



 95 
 

 



 96 
 

 


